Government of Pakistan

Ministry of Interior
G- National Police Bureau
Foog ook
F.No0.3/11/2018-UN Islamabad, the 29" November 2018

To ‘ -

The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi. -

The Provincial Police Officer, K-P, Peshawar.

The Inspector General Police, Balochistan, Quetta.

The National Coordinator, NACTA, Islamabad

The Commandant, National Police Academy, Islamabad

The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.

The Inspector General Police, AJ&K, Muzaffarabad.

The Inspector General Police, Gilgit-Baltistan, Gilgit.

The Inspector General Police, ICT, Islamabad.

The Inspector General Police, Pakistan Railways Police, Lahore.

Subject: MONUSCO: Nominations for the post of Deputy Police Commissioner, P-5 in the
Democratic Republic of Congo

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan Mission to
United Nations, New York letter No.Mily-19/4/2018 dated 12 November 2018 alongwith enclosures on
the subject cited above. ‘

2. It is, requested that One suitable nomination of police officer against the vacancy
mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by
14 December, 2018 positively. UN criteria for the subject post are given as under: .

a) Experience: A minimum of 10 years (12 years in absence of advanced degree)
’ ' of progressive relevant and active policing service/ experience in
the National or International Law Enforcement Agency at the field
and/ or National Police Hgs level is required. Peacekeeping or
other international experience in the UN or other organizations is
desired. :

b) Rank: Required Rank for the subject post (P-5) is SSP (BS-19), other
service equivalent or higher rank is desirable.

3. Duly filled relevant forms may be forwarded to this office before the deadline. Scanned
copies of signed documents may also be emailed to rohailmoid@gmail.com. Fluency in English and
French languages (both oral and written) is required. Kindly ensure that all forms are complete in all
respects. Incomplete forms and nominations received after the due date will not be entertained/

processed.

4. This issues with the approval of competent authority.
Encl: As above. *@—iu
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Nominations_for the Post of Deputy Police Commissioner_in
MONUSCO

Copy of Pakistan Mission te the United Natibns, New York fax message
£ ‘g number Mily-19/4/2018 dated 12 November 2018 is enclosed for information/ -

necessary action, please.

i nt Colonel

J ./a/%’ AR " For Chief of General Staff
j,e, NN (Asif Zaheer Babur)
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v Military Adviser’s Office.
- Pakistan Mission to the
N - ~ . s
% g e _"-“'\-..,,." United Nations, NY
1 \\ T 3 - No: Mily-19/4/2018
NG 3 @ E Ph: (212) 879-8600 Ext. 142
NN 28 | Fax: (212) 744-7348
W‘-\j\h g o * E-Mail: pakmushir@gmail.com
O 5 12 Novernber 2018
DS 5% FAX :
<% gs X
5 8 z0 Total pages: 21
IMMEDIATI,
To = Mr. Muhammad Siddique Sheikh
Additional Secretary-!
Ministry of Interior
Fax: (01192) 51-9203317
- Subject: Nominations for_the Post of Depuiv : Polui‘ce..‘..;C'ommi_ssiqner, P-5.in, the

Demogcratic Republicel Congo

—_— 1. Please find attached a copy of UN Secretariat’s Note Verbale No. DPKO/OROLSI/
| m]’D/ZZOIS/ZZ} dated 05 November 2013 inviting the Government of Pakistan to nominate

e f;inciividual police officers in active service appointment on secondment to the United Nations
' \‘R:\% -+ Organization Stabilization Mission in the. Democralic Republic of Congo (MONUS).The UN
N deadiine for receipt of applications is 5 January 2019. Fnglish and French are the working

. { languages of the UN. For the post advertised, fluency in oral and writlen French and English 1s

é ‘ ' NV Colones:
44\2 WVU—% &t Y /é 2 Military Adviser
-
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Y UNITED NATIONS NATIONS UNIES

POLYFAL ABDNESRS — AURGISTE POSTALE: UNITEN RAaY 0Ny, 0, ¥ 10817
CABLE ARTDNEIY —« AURTSAF TRIE TRANMINTQUY UNATIOMNS MEWYORK

- UNITED NATIONS HEADTUARTERS
SECURL CObs GPERATINS

M NOY -8 P 8 03 B0G438Y

DPKO/OROLSIMD/2018/221

The Scerctariat of the United Nations presents its compliments lo the
Permanent Mission of Member State to the United Nations and has the honour 10
mvite its Governmettt to nosninate individual police officers m active aorvice for
appoinithéit’ on scéoidimert 1o «the Uniled Nations ‘Ocganizslion Stabilization
Mission inlhe Daigeritic Refiublic of Coigo (M(DNLI-&,C’@}b;.;;.;de a parmd of one

yesd'. Any furthigrcontrastextension wn be granted on an cxceptional basis provided
thet 1 @ -irission ridndate. rege

tement and the incumbent displays good
perfonmance; dedication, nrofassicnialism 4md the achicved resilts. The final
decisipr on the cxlension is subject to appréval by the United: Nutions and
concurrence by the national authorities.

‘ Detuits regarding the post/s for which fhe Seoretariat is seeking qualified
. applicaiitsare provided in the attacliéd job opening/s No 2018-MONUSCO-49448- -
TIPRD,. Alsa attachied are the “application Procedures for Positions in United
Nations Police Components in Peacekeeping Operations and Special Potitical
Missions Requiring Official Secondment form Natiogal Governments of Mouber
States of the United Nations™.

3

The Secietaiat kindly requests the Permeanent Misgion fo submit a
separaleapp licafionm for each figmince for cach job vpening to the Selection uad
Reiriiitment Scetion/ Pn‘lie.e‘ifi)_i}iiiiian/OROLSUl)PK(), 1 UN Plaza, 7* floor,
room DC1-0778, in accondancs with (he above-referenced procedurcs, cenifying

{hat the nominee/s mc.et/s: the requirements n the attached job oOpening/s.
Applications submitted after the deadline specified in the job opening will not

he considered.

The Permancnl Mission s also requested to confirnl ‘that selected
candidales will be released, in a timely marmer, from the national police service
obligations for sevice with the Upited Naligis. IRLETE roguestedi o ensore that
the rank of each carididatis submitted i2 indieated on'the uppli cation. Tnaddiliof,it
is strongly recommended thet Member States areful ly Presscrecs their applicants
and gubmit only {hose candidates meeting all requizements for the-position as
described in the job opening/s.

Member States are strongly encouraped to nominate qualified female
potico officers. Preference will be given 1o equally qualificd women candidales.




The Secretariat wishes to inform the Permanent Mission of Member State
that, in an effort to streamline and ¢xpedite the procedures of recruiting scconded
officers, candidates placed on a voster following the sclection process may be
cangidered for posts with similar fanctions witkin a period of two years and if
recommended for deployment, further mrangements will be coordivaled with the

Permancnt Mission in dug course.

Yt should be noted thal durving the period of their secondment, officers may
not transler to slternative positions within the United Nations. As a result, the
nomination of pelice officers who are currently United Nalions staft members on

secondment, will not be considered.

The Secretariat wishes to veiterate that promoting and encouraging respect
for human rights is a core purpose of the Uhited Nations and central to the delivery
of 4ty mandates, Should the Secretariat become aware of grave hwnan vights
violations which give rise to concerns as to the record and parformance of [country]
police personnel, this may constitute grounds to revoke its acceptance of such
personnel to scrve in UN peace operations. In the case of nominess who have been
investigated for, charged with or prosecuted for wmy criminal offence, with the
cxeeption of minos traltic vivlatives (driving while intexicaled or danperous or
carcless driving are not considercd rainor traffic violations for this purpose), but
were not convicted, the Government is requested 1o provide information régarding
the-invesiigation(s) or prosecutions.concerned. The Govornment is also requeatod
(0 certify that it is not awarc-of aty allegations against ifs nominated candidates that
{hey have committed or been involved, by act or omission, in the commission of any
acts that may amaunt to vielations of internaitoral human rights law or international

humanitaian law,

The Secretariat recalls that it hus a zero-tolerance approach to fraud and
corruption. The Government is therefore requested to certify that there was no
corruption or fraud in'the nomination and extension proccdures of potice officers on
secondment io the United Nations. Should the Secrdtariat become aware of
allegations of corruption or fraud jn the nomination or gxtension procedures of
police officers on secondment, thig may constitute grounds to ievoke its acceptance
of such personnel 16 serve in the United Nalions as well as suspension of any future

police deployments from the vontributing country congerned.

The Secretrriat also rocalls that the responsibilities ol'thosc personnel wiw
are appointed to serve in United Nations peacekeeping or special political missions
are exclusively intcmational in charaster. They perform their functions under the
authority of, and in full compliance with, the instructions of the Secretary-General
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The Secretariar wishes to inform the Permanent Mission of Member State.
that, in an effort to streamiine and cxpedite the procedurcs of recruiting sceonded
officers, candidates placed on a roster following the scleclion process may be
cangidered for posts with sindlar functions within a period of two years and if
recommended for deployment, further wrangements will be coorditaled with the
Permancnt Mission i due course.

11 should be noted that during the period of their secoudment, officers may
not transler to alternative positions within the Unitcd Nations. As a result, the
nomnination, of police officers who are currently United Nubions staff members on
secondment, will not be considered.

The Sectelarial wishes 1o réiterate that promoting and CneouTaging respect
for human rights is a core purpose of the United Nations und central to the-delivery
of ils mandates, Should the Secretariat become aware of prave hwman rights
vialations which give rise to concems us to the record eand performance of [country]
police personncl, -this may constitute prounds to revoke its acceptance of snch
personnel to serve in UN peace aperations. Inthe case of nomisices who have been
investigated for, charged with or prosecuted for wuy criminal offence, with the
cxeeption of minot trallic yivlutions (driving while intoxicaled or dangerous or
carcless driving are not considercd minor traffic violations for this purpose), bul '
were not convicted, the Government is requested 1o provide information regarding
the investigation(s) or prosecutions concerned. The Govetnment is also requested
1&y cerlify that it is not awarc of any allegations against its nominated candidates that
they have committed or boer involved, by ast or omission, in the commission of any
acts that may amount to vielations of internalional human rights law or international

humanifarian law,

‘The Secretariat recalls that il has a 7ero-tolerance approach to fraud and
coreuption, The Government is thercfore requested to certify that there was no
corruption or fraud in the nomination and extension procedires of polwe otticers on
secondment to the United Natiogs, Should the Secrotarial become aware of
allepations of corruption or fraud in the nomipation or extension proccdures of
police officers on secondment, this may constitute grounds to revoke its acceptance
of such personnel Lo seive in the { Inited Nations as well as suspension of any future

pelice deployments from toe contributing country concesed,

The Secretaria alse recalls that the responsibilities of thosc personnel who
are appointed to serve in Usiled Nations peacelkeeping or special political misgions
are exclugively international in character. They perform their functions under the
authaority of, and in full complifnee™with, the instructions of the Secretary-General
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oF the Unired Na%!ons and acti i ¢
seek Or gomes -1 4 persons dCtmg on his behalf and arc .duly-hmmd nat to
cover coepg mtructions in reg.:?r'd to the performance of their duties from any
eVYUINme o7 ﬂ.. m other authorities extemal tn the Tniteq Nations. Seconded
personncg| slmld:oarry out their fmctions in sccordance with all applicable

regulatiom, fitlcg and procedures of the Organization.

The Secrctarial of the United Nations avails itself of (his opportunity (o
menew to the Pennanent Mission of Member State to the United Nations the

assurances of its highest consideration,







Pust title and level Deputy Police Commissioner, P-5

Organizational Unit United Nations Organization for the Stabilization in
Democratic Republic of Conga, MONUSCO

Duty Station ' Goma

Reporting to MONUSCO Police Commissioner

Duration 12 Month {extendible)

Deadline for applieations 5 Junuury 201%

Job Opening number 2018-MONUSC0-49448-DPKC

United Nations Core Values: Integrity, Professionalism and Respect for Diversity

RESPONSIRILITIES:

MONUSCO’s mandate addresses the immediate challenges fucing the country while laying the groundwork
for sustainable peace and security. In compliance with the mission mandate and under the supervision and
substaittive guidance of the Police Commissioner (PC), the Deputy Police Commissioner will be responsibie
for the operational oversight of the UN Police component’s activities related to the Mission mandate
implementalion meluding the over-all PNC development and refiem agenda, and ‘within the limits of
delegated authosity, will petiorm the following duties:

e Advising the Police Conuilissivner and other UN mission leadership on issues wldted to the
implementation of the mandate of the police component and pr(}vldes regular reperts on key
issues and work program implementation.

o Assists the UN Police Comymissioncr in managing, controlling and directing the UN Police
componant, as. well ag assxgmng bpeuﬁc duties to the UN Police Olficers deployed to the
missiorn;

e Provides a direct oversight of all. subordinalc units within the infrastructure of the UN Police
component as may be assigned By the Police Commissioner, :

¢ Cowmdinate operational details of tThe UN Police component activities in the mission;

» Manage the integration and coordination of the bilateral projcets and support in the overall
framework of PNC programs and initiate the development of hilateral activitics that support the
achicvement of PNC capacity building objectives;

e Oversee lhe management of activities undertaken by the PNC, ensure that progeammcd aclivilies
are carried oul in a tUmely fuslhon and co-ordinate work i the different areas both within the
Police, and with other organizations ol the Goverunent and United Nations System as’
appropriate;

= Through the administrative and support capabilities ol the PNC, facilitate the prowbmn of
capital infrasiructure, personnel, training, vehicles and equipment, communications, syslems and
policies for the full spéctrum of service delivery responmbﬂxhus of PNC;

s Parlicipale in infemational, regional or national meetings and provide pmvxatmnattu/butm anlive
experfise on an issye or hold programmatic/substantive and orgunizational dwcugc.ion as with
represenlalivey of other instilutions;



¢ Reeularly congult and collaborate with UN agencies, international and national NGOs, judicial
offices, correction offices, humanilatan, human rights, bilateral/multilateral donors, members of
clivil society, and members of the national government on police developruent and administration
requirements relevant (© the UN mundale;

»  Assist in the development and implementation ol the capacity enhancement and overall
inslitulional developrent plans for the local law enforcement agencivs through a wide-ranging
consultation process which will engage inivmalionat and national partnicrs;

e Assessing the needs of the PNC (Congolese National Police) in the areas of responsibility in
close coordinalion with naticnal actors, UN system partners aod contribute to the development
of bilateral aid/support proposals;

s Conlributes to the development and moniloxing of the implementation ol the Mission
Implementation Plan, UN Police CONOPs, 80Ps, Guidelines and Policies and ensures that
activitics of the UN Police ure directed towards the achicvement of the overall goal of the

- missiomn :

e  Assisl the Police Commissioner inthe provisioh ofinpuls for the Secretary-General’s reports to
the Security Council and other documents as they may pertain to law cnforcement matters;

¢ Performing other functions that ate consistent with the mandate provided by the Security
Council Resolution and may be required by the mission leadership, relating o the munagement
of the UN police component;

e Provide leadership to the police component of the mission during the absence of Police
Commissioner and perform any other duties as assigned by the Police Comnissioner in
fulfiment of the mandate;

COMPETENCIES:

Professionalisng: Displays commitment to human rights and the ability to give the nceessary pronmimence to
human rights; shows pride in work aud achisvements; demonstrates professional compelence and mastery of
subject matter; is conscientious and efficient in meeting commitments, observing deadlines and achioving
results: is motvated by professional rather than personal concerns; shows persistence when faced with
difficult problems or challenges; remaing calm in stressful situations. Strong negotiation and conflict-
resolution skills, ‘I'akes respousibility fof incorporating gender perspectives and emsuring the equal
participation of women and men in all atsas of work, .

Clicnt orientation: Listablishes and maintains productive partnerships with clicn(s by gaining their trust and
respect; identifies clients' needs and matches them fo apprapriate solutions: monitors engoing developments
inside and oulside the clients’ cnvirenment to keep informed and anticipate probloms; keeps olients lnformed
of progress and sethacks in projects; meets time line for delivery of produets or gervices to clients.

Planming and organizing: Develops clear goals that are consistent with agreed strategies; idenliies priority
activitios and assignments; adjusts priorities as required; allocates appropriale mmount of time and resources
tor completing work; foresces risks and allows [or contingencies when planning: monitors and adjusts plans
and actions as necessary; uses time efficiently.

Leadership: Serves as a role modet that other people want to follow: empowers othets to translate vision into
yesults; is proactive indeveloping strategicsto accomplish objectives: establishes and maintains relationships
with a broad range of people to understmd needs and gain support; anticipates und resolves conflicts by
pursuing mutually agrecable solutions; drives for change and improvemaenis; does not accept the status quo;
shows the courage to take unpopulur stauds, Provides leadership and takes responsibility for incorporating
genderperspectives and ensuring the equal participation of women and men. in all aveas of work; demonsirales

knowledge of strategies and commitment to the goal of gender balance in staffing.



Judgem ent/Decision-making: Identifics the key issues in a complex situation, and comes to the heart of the
problem quickly; gathers relevant information before making a decision; considers positive and negalive
impacts of decisions prior to making them; proposes a course of action or makes a recoramendation based on
available information; checks assumptions against facts; detersuines Lt the welions proposed will satisfy the
expressed and undeslying needs for the decision: makes tough decisions when nacessary.

QUALIFICATIONS: _

Education: Advanced university degree (Master’s or equivalent) in law, pelice management, law
enforcement, security studies, criminal jusiicc, business or public administration, human resources
menagement, change management of related arca, A ﬁljst‘-leyl_e_ln}y}i}rgr‘sjty_dqgtc,;: it combination with
qualifying experience may be accopted in lieu of e udvanced university degree. Advance traiming for
oAt Seniur s i highty desivable. CGraduation from a-certificd Police Academy ot other national
or international Law Linforcement Institution is required. '

Work Experience: A minimum of 10 years (12 years in absence of advanced degree) of progressive and
active policing scrvico/oxperience both at the field and national pulive houdquarters level including 7 years
of active police experience at senior policy making level, with extensive strategic planning and :
managenicnt expericnce in areas such as operations, human and financial resourcas, critne management,
police administration and, police training and dovclopment; practical command level experjonec off
running a department or a yegion or state lovel police unils, Highly develaped advisory,
cosching/mentoring skills, well-duveloped consul lation, sffective negotiation and written communication
skills; in-depth planning (strategic and operstionat)-and orgafiizational skills especially working ina
smulticultaral entvironment. Previous UN or international cxpericnce is an advantage.

Rank: Rank required fora -5 is Senior/Chief Superiniendent of Police, Deputy Police Commissioner,
Colanel, other equivalent or higher Tan! k ot

o s e A

Languages: English and Trench arc the working languages of the LN, For the post advertised, Huency in oral
and written French and English is -required‘

Preference will be given to equally qualified women candidates,
Pate of Issuance: § Movember 2018 . :
Mi{j‘:"l/wwmur‘|;(j'a'*;‘a/.eul;‘m‘=xt.‘-:'[u;*i:‘z‘jift;‘sjsiws!bu‘l@cc;

Tu accordance with the new Policy on Human Rights Sereenipg of UN Personnel, 2l individusls who SeeK (0 scrve
with the United Nations are requested to make “self-atfestation” that s/he has not com mitted 2ny sertous eriminal
offences and has not been invelved in violations of international huwan rights or international humaiiitarian law. Tho
exact wording of the self-attestaiion Is oullined in pars. 52 of the above mentioned Policy, The finaf decigion on the
selection of an individual to serve with the United Nations will also be subject to human rights screening.
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