Government of Pakistan
Ministry of Interior
National Police Bureau

sk skook

F.No.1/6/2018-UN Islamabad, the 29" June 2018
To

The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi.

.The Provincial Police Officer, K-P, Peshawar.

pren ‘ The Inspector General Police, Balochistan, Quetta.
[5: \Q The Director General, Intelligence Bureau, Islamabad.
'E ;5__(\ . The Director General, Federal Investigation Agency, FIA HQs, Islamabad
- E‘:(}g (\ The Commandant, National Police Academy, Islamabad

w = N N The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
SEN o The Inspector General Police, NH&MP, Islamabad.

E- §, The Inspector General Police, AJ&K, Muzaffarabad.

2 g The Inspector General Police, Gilgit-Baltistan, Gilgit.

= > 8 The Inspector General Police, ICT, Islamabad.

g The Inspector General Police, Pakistan Railways Police, Lahore.

Subject: Nomination for officers in Active Service for appointment on secondment as UN

Police Reform Officer (Technical Assistance Advisor), P-3 in UNMISS at Juba

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan Mission
to United Nations, New York letter No.Mily-16/4/2018 dated 07" June 2018 alongwith its enclosures

on the subject cited above.

2. It is, requested that suitable nominations of one police officer against the vacancy
mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by

14™ July, 2018 positively for onward submission to concerned quarters. Duly filled relevant forms

may be forwarded to this office before the deadline. Scanned copies of signed documents may also be

emailed to rohailmoid@gmail.com. Fluency in English and French languages (both oral and written)

is required. Kindly ensure that all forms are complete in all respects. Incomplete forms and

nominations received after the due date will not be entertained/ processed.

3. This issues with the approval of competent authority.

Encl: As above. '@%‘{

(Muhammad Shahid)
Assistant Director
L i Tel: 051-9219966
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Military Adviser’s Office
Pakistan Mission Yo.the

United Nations, NY

_/ // é No: Mily-16/4/2018
Ph: (212) 879-8600 Ext. 142
Fax: (212) 744-7348

K E-Mail: pakmushir@gmail.com
54\7 M 07 June 2018

FAX

IMMEDIATE M/ &‘l Total pages: 19
To ; Mr. Muhammad Siddique Sheikh
Additional Secretary (I)
Ministry of Interior
Fax: (92 51) 9206355
i b "'E
5 i Subject: Nominations for the Post of UN Police Reform Officer (Technical Assistance
L EE Advisor {or UNMIISS Police Commissioner, P-3
"\ s
~N N . ) )
Q ?i 1. Please find atfached-aZopy of Circular United Nations Secretariat’s Note Verbale No.
’}TK- 51 DPKO/ OROLSI/PD/2018/102 dated 05 June 2018, along with its enclosures, requesting the
E. Member States to nominate individual Police Officers in active service for appointment on
i secondment for the post of Police Reform Officer (Technical Assistance Advisor for UNMISS

Police Commissioner, P-3) to the United Nations Mission in South Sudan (UNMISS). English
and French are the working languages of the UN. For the post advertised, fluency in oral and
written English is required. Knowledge of second official language is an advantage. The UN
deadline for submission of nominations is 31 July 2018. Nominations of upto four police
OﬂflCEIS possessing the following qualification may only be nominated: - -

a. Advanced university degree (Master’s degree or equivalent) in one or more of the
disciplines: Law, Criminal Justice Administration, International Relations,
Business or Public Administration, Political Science, Development Studies
(particularly in law enforcement).

b. A first level university degree with a combination of relevant professional level
experience in law enforcement, including police management.
& At least 5 years (7 years in absence of advanced university degree) of progressive

and active relevant service/experience at the field.

2 Forwarded for your information and necessary action, please.
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UNITED NATIONS (@) NATIONS UNIES

) Uf‘éEED NATIOHS PACRY v&arm_ ADDLDSS . ABDKFSSE POSTALD: UNITHI NATIANS, NIW YORK, N.¥. 10017

{ Cuid H CJW ) ' T A nI.E ANTRNESS - ADDRESSE TELRGRAPIIQUE: UNATTONS NIWVORK
zulaJm—bp}oq. 002013
RRFRRLNCE: ' -

R[\ A DPKO/OROLSI/PD/2018/102

The Secretariat of the United Nations presents its compliments to the
Permanent Mission of Member State to the United Nations and has the honour to
invite its Government to nominate individual police officers in active service. for
appointment on secondment to the United Nations Mission in the Republic of
South Sudan (UNMISS), for a period-of one year. Any further contract extension
can be granted on an exceptional basis provided there Is a mission mandate
requirement and the incumbent displays good perfonmunce, dedication,
professionalism and the achieved results. The final decision on the extension is
subjcet to approval by the United Nations and concurrence by the national -
authorities.

Detnils regarding the post/s for which the Secretariat ig seeking qualificd
applicants are provided in the attached job opening/s No 2018-UNMISS-50804-
DPKO. Also attached are the “Application Procedures for Positions in United
Nations Police Components in Poacekeeping Operations and Special Political
Missions Requiring Official Secondment form National Governments of Member
States of the United Nations”.

The Secretariat kindly requests the Permanent Mission to submit a
separate application for each nominee for each job opening to the Selection
and Recruitment Section/ Police Division/OROLSI/NPKO, 1 UN Plaza, 7H.
floor, room DCI-0780, in accordance with the above-refercnced procedures,
certifying that-the nomince/s meets the requirements in the attached job
opening/s. Applications submitted after the deadline bpeclﬁtd in the job
opemng will not be considered.

The Permanent Mission is also requested o conflinm that selected
candidates will be released, in a timely manner, from the national police service
obligations for service with the United Nations. It is also requested to ensure that
the-rank of each candidate submitted is indicated-on the application. In addition, it
is strongly recommended that Member States carelully pre-screen their applicants

" and submit only those candidates meeting all requirements for the position as
described In the job opening/s. .

Member States are-strongly encouraged to nominate qualified female

police officers. Preference will be given to equally qualified women candidates.
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The Scerctariat wishes to inform the Permunent Mission of Member State
thet, in an eflort to streamline and expedite the procedures of recruiting seconded
officers, candidates placed on a roster following the selection process may be
considered for posts with similar functions within a periad of two years and it
recommended for deployment, further arrangements will be coordinated with the
Permanent Mission in duc course.

. It should be noted that during the period of their secondment, officers
may nol ransfer to alternative positions within the United Nations. As a result, the
nomination of police officers who are currently United Nations staff members on
secondment, will not be considered. :

The Secretariat wishes to reiteratc that promoting and encouraging
respect for human rights is a core purposc of the United Nations and central (o the
delivery of its mandates. Should the Secretariat become aware of grave human .
rights violations which give risc to concerns as to the record and perlormance of
feountry] police personnel, this may constitute prounds to ravoke its acceptance of
such personnel 1o serve in UN peace operations. In the case of nominces who
have been investigated for, charged with or prosecuted for any criminal offence,
with the exeeption of minor traffic violations (driving while inloxicated or
dangerous or careless driving are not considered minor traffic violations for this
purpose), but were not convicted, the Government is requested to provide
information regarding the investigation(s) or prosecutions concerned. The
Govermment is also requested to certify that it is not aware of any allegarions
against its nominated candidutes that they have committed or been involved, by act
or omission, in the commission of any acts that may amount to violations of
international human rights law or international humanitarian law.

_ The Secretariat recalls that it has a zero-tolerance approach to frand and
corruption. The Government is therefore requested Lo certify that there was no -
corruption or fraud in the nomination and extension procedures of police officers
on secondment to the United Nations. Should the Secratariat become aware of
allegations of corruption or fiaud in the nomination or extension procedures of
police officers on secondment, this may constitute grounds to revoke its
acceptance of such personnel to serve in the United Nations a3 well as suspension
of any future police deployments from the contributing country concemed.

The Scuretariat also recalls that the responsibilitics of those personnel
whao are appointed to serve in Uniled Nations peacekeeping or special political
missions are exclusively interaational in character. They perform their funetions
under the authority of, and in full compliance with, the instructions of the

g



Secretary-General of the United Nations and persons acting on his behalf and are
duty-bound not to seek ar accept instructions in regard to the performance of their
duties from any goverunent or from other authorities external to the United
Nations. Seconded personnel should carry out their functions in accordance with
all applicable regulations, rules and procedures of the Organization.

The Sceretariat of the United Nutions avails itsclf of this opportunity 1o
renew 1o the Permanent Mission of Member State (o the United Nations the
assurances of its highest consideration.

05 Junk 2008
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Post title and level UN Police Reform Officer (Technical Assistance Advisor for

UNMISS Police Commissioner), P-3

Organizational Unit United Nations Mission in the I{epubhc of South @udan
Duty Station : Juba

Reporting to Policec Commissioner

Duration ‘ 12 Month (extendible)

Deadline for applications 31" July 2018

Job opening number 2018-UNMISS-90804- I)PK.()

United Nations Core Values: Integrity, Professionallsm and Respact for Diversity

RESPONSIBILITIES

In compliance with the mission mandate and under the supervision and substantive guidance of the Police
Commissioner the UN Police Reform Officer (‘i'echnical Assistance Advisor for UUNMISS Police
Commissioner) will be responsible for, but not [imited to, the performance of the following duties:

The incumbent provides a wide range of expert advisory and technical agsistance activities on law -
enforcement reform matters relevant to supporting new and existing police service inthe UN Mission
in South Sudan (UNMISS)

Management, accountability and oversight of all technical assistance. fasks at capacity building in a
national level. In particular, review of processes, projcets and program previously delivercd or
implcmented; agsessing the current applications of each and creating systems and procedures to
address any needed adjustments or irnprovements in support of ongoing support to the South
Qudan National Police Service.

Reviewing and h'ﬂp]cmcntiﬂb of the new road map for reform of the UN Police related to support
of the SSNPS and ensuring comphanc.e on a national and local level of the Police Service in South
Sudan. :

Advise on the Legal frameworks of the tasks and Effective monitoring, reporting, and efficicney
assessments concerning implementation of projects, programs and trainings.

. Continued support of existing Relorm programmes within the Area of Responsibility (AoR) and

which are supported under the Human Rights Due Diligence Process (HRDDI)— e.g. formuleation
of Policy, Procedures and Guidance linked to Reform and Technieal Assistance cte.;

Advise on media issues, comuunicalion stralegy on reform and reinforcement of Human Rights
compliance monitoring;

Identification of potential new réfoum projects in support of mission mandate which are HRDDP
compliant and advise on support to the development or maintenance of judicial processes; especially
those in support of [luman Rights and Gender Based Violence,

Maintenance of standards related to reforms, technical ussistance, trainings, media strategy, Policy,
Procedurc and Guidance compliance, effective reporting, incident investigation and resolution linked

to Human Rights;
P‘(( 1%



e Perform any other duties and assume other responsibilities as may be dirceted by the UNMISS Police
Commissioner through the cstablished chain of command.

COMPETENCIES
s  Professionalism: Shows pride in work and achievements; demonstrales pmfessmnal competence and
mastery of subjcet matter; is conscientious and efficient in meeting conuninnents, observing deadlines and
achieving results; is motivated by professional rather than personal concerns; shows persistence when
. faced with difficult problems or challenges; remains calm. in stressful situations. Posscsses practical
proven experience and outstanding expert knowledge in the technical field of work in general and in the
specific areas required for the particular post, demonstrates good judgment in the context of assipnments
given, ablc to plan own work and mannge work/task prioritics. Ability to apply technical expertise to
resolve police related issues and challenges. Strong organizational skills. Takes responsibility for
incorporating gender perspectives and ensuring the equal participation of women and men in all arens of
work.

1

» Planning and organizing: Possesses good skills in project management and policy development,
Develops clear goals that are consjstent with agreed strategics; identifies priority activities and
assignments; adjusts priorities as required; allocates appropriate amount of (imne and resources for
completing work; foret.eex risks and allows for contingencies when planning; monitors and adjusts
plans and actions as necessary; uses lime ¢fliciently.

* Communication: Speaks and writcs clearly and effectively; listen to athers, correctly interpret messages
from others and responds appropriately; ask questions Lo elarify, and cxhibits interest in having two-way
communication; tailor’s language, tone, style and format to match audience; demonstrates openncss in
sharing information and keeping peoplc informed. Ability to communicate eftectively with a wide range of
intcrnational and national agencies and partners, as well as with the people of dxffcrem national and
cultural backgrounds.

¢ Tcamwork: Works collaboratively with colleagues to achieve organizational goals; solicits inputs by
genuinely valuing others’ ideas and cxpertise; is willing (o leamn from others; places team agenda before
personal agenda; supports and acts in accordance with final group deeision, even when such decisions may
not entircly reflect own position; shares credil forteam accomplishments and accepts joint responsihility
lor temm shortcomings. Displays ability to establish and maintain effective partierships and working -
relations in 2 multi-cultural, multi-e{hnic environment. with sensitivity and respect for diversity.

QUALIFICATIONS
Education: Advanced university degree (Master’s degree or equivalent) in one or more of the following
disciplines: Law, Criminal Justice Administration, International Relations, Business or Public Administration,
Political Science, Development Studics (particularly in law enforcement) or other relevant (ield. A first level
university degree with a combination of relevant professional level experience in law enforcement, including
police management, may be accepted in lieu of' the advanced univcr':iry degree, Graduation from a certified
police academy or other law enforceiment training institution is required.
Wark Experience: At Jeast § years (7 years in absence of advanced university degree) of progressive and
active relevant service/expericnce al the field (region/district) and/or at the naticnal headquarters level;
enforcement ageney af the strategic, operational, and managerial level is required; extensive practical
experience in community policing; development of training modules and training delivery in addition to
one or few areas such as police administration, police 0r securily ssctor reform, organizational and

I resource manapement, change management (particularly in law enforcement), stralegic planning and
policy development is highly desirable. Previous UN or other intemational experience is an advantage.
Rank: Chief Inspector/Major/ Deputy Superintendent of Police or other service cquivalent or higher rank.
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Languages: English and French are the working languages of the UN. For the post advertised, {luency in oral
and writton English is required. Knowledge of a second official UN language is an advantage.

Preference will be given to cqually gualified women candidates,
Date of Issuance: 5 Jum_: 2018 y
Il /fwwsvanocpfen/pescekeeping/sites/police

Tn accordance with the mew Policy on Human Rights Sereening of UN Personnel, all individuals who seek to serve with
the United Nations are requested to make “self-atteytation” that $/lie has not committed any serious criminal offences
and has not been involved in violations of international human rights or international humanitarian law. The exact
wording of the self-attestation is outlined in para. 5.2 of (he ubove-mentioned Policy. The final decisian an {he yelection
of un individunl (o ¥erve with the United Nations will slso be subjeet to humun rights sereening.
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APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS
IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING OPERATIONS
OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL SECONDMENT
FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional posts requiring secondment from active police scrvices, which are
open for recruitment within UN peacckeeping operations or special political missions. In the
interest of promoting an ordetly process and to avoid delay in the consideration of gpplications,
Permanent Missions are respectfully requested to adhere closely to these procedures.

1. The above mentioned posts are reserved only for candidates recommended by Member
States through their Permauent Missions to the United Nations. Candidates applying
independently will not be considered. 1t is requested that applications be submitted as soon
as possible but not later than deadline specified in each Job Opening annovncement.
Applications received after the deadline will not be considered. '

2. All applications must be submitted in a duly completed typed (not hand-written) and signed
United Nations Personal Ilistory 'orm (P.11) along with Academic and Employment .
Centification Form (attachment to I*-11 form). Applications using other formats will not he
accepted, but additional information may be attached to the 1), 11. For the convenience of the
Permanent Mission, a P-11 form and attachment are enclosed as samples to be photocopied
as needed. :

3. Selection for scrvice with the United Nations is made on a competitive basis. It is theretore
essential that all the Personal History Forms be completed with a view to presenting the
candidates qualifications and experiences as they relate 1o the requirements as set out in the
relevant Job Opening. In the event a Permanent Mission wishes to recommend a candidale
for several posts, a separate Personal History Form should be submitted for each post.

4. In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certitication for all nominees. The following
language must be included in a nomination notc verbul: “The Government of ........ i hereby
confirming that none of the nominated candidates lias been convicted of, or is not
currently under investigation or being prosecuted fur, uny criminel or disciplinary offence,
or any violations of international human rights law or international humanitarian law.
The Government of ..o also ceriifies that it is not aware of any allegations
against the nominated candidates that they have committed or been involved, by act or
omission, in the commission of any acts that may amount to violations of international
human rights law or infernational humanitarian law.”

5. Inaccordance with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek (o serve with the United Nations, are requested to make “self-attestation” that s/he
has not committed any scrious eriminal offences and has not been involved in violations of
intemational human rights or international humanitarian law, The scli-attestation must be
attached to the P-11 form and contain the following wording: I attest that | have not
committcd, been convicted of, nor prosecuted for, any eriminal or disciplinary offence.
I attest that T have not been involved, by act.or omission, in any violation of human
rights law ov international humanitarian law. The applications withoul signed individual
self-atlestations will not ba accepted. '

6. The Government is also requested to certify that there was no corruption or [raud in the
nomination procedures of police otficers on secondment to the United Nations.
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7. Permanent Mission is requested to confirm the level ol the educational degree obtained by
cach nominee, or it’s cquivalency to a 1™ or other level university depree.

8. Permanent Mission is requested to present their candidates in one single submission, in
accordance with the deadline date specified in the Job Opening, under cover of a nole
verbale listing the names of the candidates, post title(s) they are nominated for and the
coresponding vacancy announcements.

9. Applications must be hand-delivered by Permanent Mission to the Police Division Selection
and Recruitment Section, Office of Rule and Lawand Security Institutions, Department of
Peacekeeping Operations at 1 UN Plaza, 7™ floor, room DC1 -0780 in accordance with the
specific directions in the relevant Notc Verbale,

10. Upon delivery of the applications, the Selections and Recruitment Section will acknowledge
the receipt to the individual making the delivery.

11. Communication regarding this process will maintained through the Permanent Mission only.
The Secretariat will not entertain personal queries from individual applicants.

05 June 2018



