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To

National Police Bureau

Islamabad, the June 2018
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The Provincial Police Officer, Punjab, Lahore.
The Inspector General Police, Sindh, Karachi.
The Provincial Police Officer, K-P, Peshawar.
The Inspector General Police, Balochistan, Quetta.
The Director General, Intelligence Bureau, Islamabad.
The Director General, Federal Investigation Agency, FIA HQs, Islamabad
The Commandant, National Police Academy, Islamabad
The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.
The Inspector General Police, AJ&K, Muzaffarabad.
The Inspector General Police, Gilgit-Baltistan, Gilgit.
The Inspector General Police, ICT, Islamabad.
The Inspector General Police, Pakistan Railways Police, Lahore.

Nomination for officers in Active Service for appointment on secondment as
Conduct and Discipline Officen P-3 in MINUSCA
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Subject:

I am directed to enclose herewith a copy ofMilitary Adviser s Office Pakistan Mission

to United Nations, New York letter No,Mily-12/5/2018 dated 17'" May 2018 alongwith its enclosures
on the subject cited above.

2. It is, requested that suitable nominations of police officers against the vacancy

mentioned in the above referred letter, who fulfill the criteria of UN may kindly be fumished by

.10^^ June. 2018 positively for onward submission to concerned quarters. Duly filled relevant forms

?may be forwarded to this office before the deadline. Scanned copies ofsigned documents may also be
emailed to rohailmoid@gmail.com. Fluency inEnglish and French languages (both oral and written)

is required. Kindly ensure that all forms are complete in all respects. Incomplete fonns and
nominations received after the due date will not be entertained/ processed.

3.

End:

CC:

This issues with the approval of competent authority.

As above.
(Muhammad Shahid)

Assistant Director^ 1(1 U Assistant Director
/ 0 ht kl<>-QxJ Tel: 051-9219966

PStoDGNPB <4
PA to Director NPB 4 >
Section Officer (Police), Mol, Islamabad /

0 S
Section (Police)

Ministry ot intenor
Islamabad



Q a

7

FAX

IMMEDIATE

Xo : Mr. Muhammad Siddique Sheikh
Additional Secretary

Miiiistrv' of Interior
Fax:(9251) 9202515

Subject: Nnniination of nmi-ei-s in Active Service for Appointment on SegjujmentJiS
fonduct ami Discinliiie Officer. P-3 in MINUSCA

1 Please find attached a copy of IJN Secretariafs Circular Note^ Verbale No, DPKO/
OROLSI/PD/2018/88 dated 15 May 2018 inviting Memba- Slates to nominate ^dividual Pol ce
Officers in active service for the post of Conduct and Discipline officer Po) to the United
Nations" Multidimensional Integrated Stabilization Mission in Central Atnem
(MINUSCA) The UN deadline for submission of applications is 30 June 2018. Copies of blank
forms are enclosed for use by the candidates. It is highlighted that the UN does not aceepf
applications after the deadline.

2. Forwarded for information and necessary action, please.

lie,

MiHliii-v Atlviser's Office
Pakistan Mission to the
United Nations, NY
No:MiIy-12/5/20]8
Ph: (212) 879-8600 Ext. 142
Fax; (212) 744-7348
E-Mail: pakinushir@gmail.com
17 May 2018

Total pages; 18

Colonel

Military Adviser
(IJmar Sliarif)
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UNITED NATIONS NATIONS. UNIES
- • POSTM. PCST^LE: ^ f

CA-IkLWDDaGSS aoukhsSK UNATIONS NEWVORK f] f}' I 1 fi ft /'/•"'/
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REFERENCE;

DPKC/OK.6LSl/PDy20l 8/88

The Seorotariat of tiie United Nations presents its compliments to the
PermancM Mission of Member State to the United Nations tmd has the hotiour to
invite its Goveniment to nominate individual police officer lu aehve service tor
appointment on secondment to the United Naiioas Multidim^sional Integrated
StabUi2ation Mi.ssion in tltye Ceiitnd African Rsptiblic (MINIISCAT for aperiod
of one yeiHr. Any fiirtlier contract extension can be granted on cin exc^tional basjs
provided there is amission mandate requirement and the mcimibent displays good
performance, dedication, professionalism and the achieved results, alie mal
decision on the extension is subject to approval by the United Nations and-
concurr^cchythcnational autlioiilics.

Details regm-diug tlie pusi/s for which the Secretarial is seeking quaimed
applicants are provided in the attached job opening/s No 2018-MINUSCA-2506-
DPKO . Also attached are the "Application Procedures for Positions ir^mted
Nations Police Components in Peacekeeping Operations and Special IMIitical
Missions Requiring Official Secondment form National Govemmenis of Member
States of the United Nations".

The Secretariat kindly rcqu-csLs the Penmnent Mission to sobinit a
separate apnlieafion for each nominee for eacfejob opening to the Selection and
Recruitment Section/ Police Division/OROLSI/DPKO, 1 UN IMaza, 7 floor,
room DCl-0776, in accordance with the above-refcrcnced procediues, cerU'fymg
that the noniinee/s meet/s the requirements in the attuched job opeimg/s.
Applications submitted after the deadline specified in tl»c job opening wiU not
be considered-

The Permanent Mission i.s also requested to confirm that selected
candidates will be released, in a timely maimer, firom the national police scrvi^ce
Abliaalionr fnr ppnrirA ivitb fha TIniturl NotiAnr )t to n1,ir. i ..
the rank of each c:mdidate submitted is indicated on the applicafion. In addition, it
is strongly recommended that Member States catefully-pre-screen their applicants
and submit only tlio.se candidates meeling aU requirements tor the position as
described in the job opcniug/s,

Member States are strongly encouraged to nominate qualified female
police officers. Preference will be given to equally qualified women condidntcs.

f,



The Secretariat wishes to inform the Permanent Mission of Member State
that in an effort to streamline and expedite the procedures of recruiting seconded
officers, candidates placed on nroster following the selection process may be
considered for posts witti similar functions wtthm aperiod of two ff
recommended for deployment, further' avrangements will be coordinated with the
Petpanent. Missioii in <Hie course.

•It should be noted that during the period oftheir secondment, officers may
not transfer to alternative positions within the United Nations. As a result, the
nomination of police oificers who arc currcntty United Nations stari members on
secondment, will notbeconsidered.

Tlie Secretariat wishes to reiterate that promoting and encouraging respect
for hmnan rights is acore purpose of the United Nations and central to the delivery
of its mandates. Should the Secretariat become aware oi grave human nghtb
violations which give rise to Concerns as to the record and performance ol [country]
poUce personnel, this may constitute grounds to revoke its_acceptance ot such
personnel to serve in UN peace operations. Tn the case ofnommees who have been

•Lcstigated for, charged wIOi or prosecuted for any cnmmal offence, with the
exception of minor traffic violations (driving while mtoxicjtcd or dangerous or
careless driving ke not considered minor traffic violaiion.s for this purpose) but
were not convicted, the Government is requested to provide iiifonnQtion rcgardmg
the investigationCs) or prosecutions concerned. The Oovemmcnt is request^
to certify that it is not aware of any allegations against itsnommtcd candidates that
they have Comniilted or been involved, by act or omission, mthe commission ot any
acts that may amount to violations of interuaUonid human nghts law or imcmanonal
humanitarian law.

The Secretariat recalls tiiat ithas a zero-tolerancc approach to fraud and
comiptlbn. The Government is theretbre requested to certify that theryvas no
corruption or fraud in the nomination ^d extension procedures ofpolice ofticeis on
seconclmcnt to the Uuited Nations. Should the Secretariat become aware of
allegations "of conuption or fraud in the noiuiiiHaoii or exlension procedur^ of
poUce officer.^ on secondment, thh may constitute, groitnds to revoke its acceptance
ofsuch personnel to serve in the United Nations as well as suspension ofany futurepolice deployments! from, the contributing country concerned.

The Secretariat also recalls that the responsibilities ofthose personnel who
iire appointed to serve In United Nalion.s peacekeeping or special political m^sions
are exclusively ihtemational mcharacter. They perform their functions under the
authority of, aild"in ftill compliance with, the instructions of the Secretary-General

f...



ofthe Umfed Nations and persons noting on his bchairand are dnty-bound not to
seek or accept insTmctions in regard to the performance of their duties from any
government or Jrpm otlier authorities external to the United Nations. Seconded
personnel should carry out their fiinctions in accordance willi dl applicable
regulutiona, rulcb and procedures ofthe Organization.

The Seorotariat of die United Nations avails itselfof tliis opportunity to
renew to the Permanent Mission of Member State to the United Nations the
assurances of its lii^cst consideration.
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Post title and level

Organtzational Unit

Buty Station
Repoi'tiug to
Duration

Deadline for applications
Job Opening number

Conduct and Discipline Officer, P-3
United Nations multidimensional Integrated Stabilr/atinn
Mission in the Central African Republic (MINUSCA)
Bangui
Strategic Policy and Planning Adviser
12 Month (extendible)
30 June 2018

2018- MINUSCA-251)6 -OrKO

United Nations Core Values: Integrity, ProfeaaionaHsm and Respect for Diversity

RKSPONSIRILITIES: The Gonduct andDiscipline Officerparticipates in the piaiining, implementatiohj
nxonltoiing and cvuJuaiion ofconduct and discipline programs, operations and other related activities. Under
the guidance and supervision'of the Police Commissioner;, the incumbent will be responsible to assist and
advise National Police and Ciendarmerie in the following!
Conduct and discipline franicwork:
• Reviewor draftingof dode of conductsas v/el Ias disciplinary rules and regulations in Eiiignment with
intemationai standards;
• Redesignand creation, when applicable, of oversight bodies tor the Police and Gendarmerie
• Support Car Internal Security Forces in the design and implementation of accessible reporting
mechanismsof possible breaches ofcode of conduct involving CAR ISF Officers

Assist tire CARISF in the reviewaivd reinforcement of internaldisciplinary procedures
Capacity building;

In relation with the training coordinator, support CAR ISF in the design and iinplcmenlalioii of
training strategies aiming atreinforcing discipline atall levels; aswell as leadership and management skills of
lileiui'clilcal layers
• Monitoring implcrncntalion of conduct and discipline rules and procedures and
determines/recommends realignment when necessary.

Creation, ofan environiucnt conduciveto the respect of standard ofc(mduct and ethics.
General:

• Keeps up-to-date ondqcmnents/reports/guidelliics thathave abearing onmatters related Conduct and
discipline, ensuring compIian«ie with recommendations and decisions, policies and procedures;
• Prepares various written outputs, e.g. management briefings, hackgrmind papers, presentations,
analysis, reports andstudies, inputs to cominunicalioiis, publications, etc;
• Monitors and advises the work ofnational counterijarts, as required

PerfoiTOS other related duties, as assigned.

ni:2^



COMPETENCIES:
Professionalism: Knowledge and understanding oftheories, concepts and approaches relevant to particulai"
sector, fimcliorial area or other spficialized fieid. Ability to identify issues, analyze and participate in the
resolution ofissues/problems. Ability to conduct data ctjilection using various methods. Conceptual analytical
and evaluative .sVills to contkict independent resejirch and analysts, including familiarity with and experience
in fhe use ofvarious research sources, including electronic sources on the internet, intranet and other
databases. Abi% to apply Judgment in the context of assigmnents given, plan own work and iiiamtge
conflictingpriorities. Shows pride in work and in achievements; demonstrates professional competence and
mastery ofsubject matter; is couscicniious and efficient in meeting commitments, observing deadlme.s and
achieving results; is motivated by profe.sslonal ralhei- tlian personal concerns; sho.ws persistence when faced
Mth difficult problems or challenges; remains calm in stres-sful situations. Takes respon.sibiiity for
incoiporating genderperspectives and cnsitring the equal participation ofwomenandmen in ail areas ofwork.
PIanning& Or^nia-iag: Develops clear goals Unit are con.sistcnt with agreed strategies; identifies priority
activities and assignments; adiius-t.s- priorities, as required; allocates appropriate amount oftime and resources
for completing work; foresees risks and allows for contingenoica when planning; monitors and adjusts plans
and actions asnecessary; uses time efticicntly.,
Accountability: Takes ownership ofail responsibilities and honors commitment.^; delivers outputs for which
one has responsibility within pre.scribed time, cost and quality standarda; operates in compliance with
organizational regulations and rules; .supports subordinates, provides oversight and takes responsibiliiy for
delegated assignmcrnts; lakes personal fe.sponsibilily for his/lier own shoi tcuiriings and those ofthe work unit
where applicable. . '

QUALIFICATIONS: .
Education: Advanced university degree (Master's degree or equivalent) in law, human rights, human
resources m^agement, or otherrclatcd fields, familiaiity with administrative, labor, crimicalaud/ormilitary

-laws and principles \s desirable.. Afirst-level-university degree, with arelevant combination ofaondemic
qualifications and qualifying experience In internal affairs and/or conduct and discipline, and/or profi;s.sional
-Handards may be accepted in lieu of the advanced university degree. Specialized liainiug in the area of
inc^benfsresponsibility is highly desirable. Graduation from acertified Police Academy or othernational
or intcmational Law Hnforcemeut Training Institution is required.
•Experience: Aminimum o-t 5years (7 year.s in absence of advanced university degree) of progressively
responsible experience in one ofseveral fbllowing fields is required: conduct and discipline, internal afihirs,
professional st^daxds - required. Experience in gatliering and analyzing information, investigation of
conducf/di.sciplinary case.% experience in applying UN rules and regulation.^ related to conduct and discipline,
as well as experience in UN peacekeeping missions are de.sirdb,le.
Rank; Rank required for aP-.3 is Senior/Chief Inspector ofPolice, Majbr, other equivalent or liiglier rank.
Language; English and French are the working languages ofthe United Nations Secretariat. Fluency in
French, (both oral and written) is required; knowledge ofEnglLsh is desirable.

Preference wIJl begiven co equally qualiUed Women candidates.

In accordnnce with the Policy on Human RighU Screening ofUN Pcrsoimel, all individuals wlio seek to serve wlih the
Uiiiied Naiion.s are requested to make "self-atte.statJon" that s/bc iias oot committed any serious criminal offences and
has not been invplyedjn violations ofinternational human rights orinternatioual hum.auitariaa law. The exact wordine
ol the eelf-attBstation is outlined fit para. 5.2 of the above-meutloucd Policy. The final decisiou on llio selection of an '
individual to serve with ihe United Natlnn.s will also be subject lo human rights screening.
Date OfIssuance; 15 Mny 2018

litiu;//www.un.t>rgyen/nf.acckeeobtP/stles/o»(ice
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UNITED I NATIONS

INSTRUCTIONS
e

Pleaseanswereach question clearlyand
completely. TYPE OR PRINT LEGIBLY.
Read carcfiilly and follow all directions.

PERSONAL HISTORY
I. Familyname First iiMHi Middle nunic Muiilcn name, if anv

2. Dale of fdny/month/Vr)
1 nirih

3. Piece,ifbliili 4. NmlnnBtfij<ic5) at blrili 5. Pre.wmNmioHaUiy([es) 6. Xex

"WidoWfcrl •
110. Eiwry into UnitedNolinns servica ndgUr mtiniif. to imy ivxa. ofilie wmid In wbtch (he United Nations mielit i,ava rKponsibilicic.'i.

J (a) Are (hero uny limitntioiia on your ability lo pcribrm in yotir prosi>ective field ofwoih? YES Q NO dl
-j (b) Arc there any lliniiaiioiisun your uhllJ^/to cngagic ill all traveiV YHSCH NO O
1 11 Penntment address ,12. Frcgciit addrciis 13. Office Teleplicnc Nr/.

r .>

Telephone No. ( ) Telephone/I'av No, ( )
M. Office Fax No.

C ) •
li-maU;

15. Do you have any dcpcjidemchildrenv YE.S • NO Q If the.mswer is "yB.s-", givethe following iiiformalion.'

1 Name ofCIdldFen ,i>alc'uf13 inli(ilay/m«/ycjir) I'JaceofOlriJi Nationality Gender . .

11
1
1
1

1.^. (fl) Nnmft of.Spouse

16. Have you taken up l^el permanent residence status in any country oilier than that ofyour nationality?
If answer is "Vss" wliicb eounlry?

YESO NOCl

17, 1Iftvc you taken any legal .steps towards oiwt^Uig ymir present, naiiuniiliiy? YESTJ
If answer is "yes", explain fully:

NO.D

IX. Arastiyoryour reiiitrvcs employed by a public iiiieniatioiial Oryiiniziition'l YES j j
Ifilnuwcrls "v«". tttveihcfollnvvliifi inronnnliun:

NO D

Name Relationship Nameofliiieniulianu! Crgsnii^flotJ .•

ly. ,Wliatisyour preftrredfieldof work?
r

20. WnuWynu ncccpr cmplcymanr ftjr less (hiin si* mundu?
YES• NO •

21. Have you previously siibmittcd anapplicadon fnr'amploymenl nnd'tJr undergone any tests
.WitiiU.N.7 YESP NO O Ifso.vylicrv? . •

22. KNOWLDDOE OF LANOUAORti; Whatisy'cinrfuothertoiiguel

OTin-R LANGUAGE.S I ~ READ

23. For ctnriCal only
InScalespstiUti wrr/iipurminuic
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Englwli
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A, LImveKi(voTeauivalcnt

NAMO, PLaCH and country
Phase ftiva cornpieic tidclress.

ATTHNDnfj rnowif) DRCtRRKS au-J ACADEMIC
OISTINOTIONSOBT-AINLD"

MAIN COURSE OF STUDY
MunlhA'ciir tvIoiiili/Venc

•

8. SCHOOLS OROTI-IERFORMAr/fRAININCi OREDUCATION FROM AGE 14 (ee. lu'cl) SchooL tec hnical .sciiool or apprenticcslup) [
l>lAMe. PLACE AND COUNTRY

Please eiva compleie adilrcss. , T'YFE
YEARS ATTEKIDtD CTRTIFICAIES OR DIPIOMA.S 1

TOOM TO

IS. I.IM W<(.U-l-ti5iK.kNAL.i:uatllLii ANDACnVlTtTtS TN CIVIC. PUBUCORINTERNATIONAL AFFAIRS 1

LIST ANY SICNIFICaNT FUULICATIONS YOU HAVE WRH-l-EM (DO mTATTACH)

11. EMPl RECORD; Mog v^itlj.i^iLtirekiinaSLJjain PFVT:RS1I ORDER^Vl^^^lovmcni vq» tiave hMl f.f

L" '"'y "'•'ich you mtt nol sai^iluDy employed. Ifyou ii«<l more space, attach additional pages of(hcsamesizc, Oive bolh gnxss and ncisalsficj per aiuiuin fot your Ital nrpresent post, '

FROM TO Salaries per annum EXACT'rrn.F. of vnim post:

MONIH/YRAR MONTI imiAR .STAKTINO FINaL

NAMF. OFHMPI.OVFR-. TYPE OF BUSINESS

ADDRESS OF EMFLOYHR: NAME OF SUPBRVKOK 1

NO. AND KINO Of EMPLOYEES REASON hOHLLAVlNO 1
SIIPRRVISP-D BY YOU; t

lMlC7.o,l).Ir^



n. PREVIOUS POS-

FROM

•SIlNRRVKRSHORI

TO

—

SAI,ARTE$r£R ANNUM
iCXACrr nTLK (3Fyour POST:

MONTH/Yfc'AR M0NTHAT2AR STAR'IWU FINAL

NAME UP EMPU YER:
TYPKOF BUSINESS:

ADDRESSOF EMPLOYER:
NAME OF SUPHRVISOR:

NO. AND KIND Of b-MPLOYGSS
SUPCRVI.SHDBY YOU.

RFASON POR LEAVING;

OUSCRJPTION OFYOUR DUrUiS - f

.

FROM TO .SALARIES FKR ANNUM
EXACniTLHOP YOUR POST: .

MONTH/YRAR MONTII/YOAR STARPINO FINAL-

NAMBOFEMPLC)YnR:
TVPEOFDUSINGSS;

-

ADURESS OF EMPLOYRR:
NAME OF SIimnVISOR:

NO. AND KIND OF FMI'LOYL'US-
SUPPRViSliU BY Y(;U:

RHAS<5N FOR LEAVING:

DFSORfPTrnNOFYOURDIUIHS

-

FROM to SAt,ARIES PER ANNUM
IiXAL'I Tiri.H OK YOURPOST:

MONTIimiAR M0'NT(1/YHAR STARTING FINAL

1NAMEOPIiMPl OYF.R;
TYPE OF BUSINHSS: ;

ADDRESS OF EMFI.OYKn-
Name OKSUPERVISOR:

NO. AND KINO OP EMPLOYEES
SUPERVISF,n BY YOU:

REASON im LEAVING:

DFSCRlPTIONOFYOUftOUms .

I
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-so ITA VP Yf-'' 4NY nRiPmnN*? TO OtJR MAKlNij INOLflRIES OP YOUR PRHSENT EMPLOYER? yrrD mod
29.Ar<BYOUNOWOKHAVKYOUEVERBEnNACIVIL.SBRVANTlNyOURGOVERNMeNrSHMPLOY? YEb 1. 1 mvui

If answeris "Yc}", WHEN?

—

FULL NAME
Pt;i.I-Ai1UlUiSS 13USINSSS OR OCCOl'ATlON

1
.

'31. STATIC any tyrHERRELEVANWCrS. INCI.UOH INFORMATION REGARDING ANY RE.>>li>LNLLyu.i:.m.. inn^uunav..v.r
YOUR NATIONALITY.. '

t

CONVICTED, PINED OR IMPRISONKI) TOIt THE VIOLATION OP ANY I.AW (excluding minor uaffic ymklmn;.)/ YKS U NJ Ul
If'"yes", give fill' pnniculars ofeach case in an oituchwl smtemcni.

n. OTHHl AgENOES OKTllE UNITED >.ATK)N.S SYSTEM MAY DEl^m»BSm^ DO YOU ANY OBJECTtQH TPYOURPBRSONALniSTORYFORViUIitNCJMADRAVAn.Ani.nTOTnPM? YES LJ NO LJ

34 IccrtifytfiatRestatements' made by me in answci- to the foregoing quesUOiiS iui. true, complue ^
knowledge and belief. Iunderstand that any luisrepresentauon or matenal oimssion made on a
document requested hy the Organi-atttion renders astaff member of the United Nations liable to termmation or dismisaol.

I3ATK

(day, month,year)
RIC5NATURG:

N.B. YOU will be requested lo supply documetitaty evidence which supports the statements you have m^e ^*^7
send any documentary evidence until you have been a.sked to do so by the Organization and. in any event, do not submit the or.gmal
texts ofreferences ortestimonials unless they huvo been obtained for the sole use ofthe Organization.
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Pt.RASB UST, inreverse order, FjVnTiYGMyi-OYMENT YOtl ITAVP. UaL^. Use n. scpojate ])1ocli for cjieh post. Include also scivkoinUic amcd forces and itoie any period
diirtndwhich vonwere not gfllHfullv next pagetbv morehlochs.

FROM

MONTHiYEAK MUNTMVYHAK

WALfE OF EMPLOYER:

AOORF^S OF EMFLOYLK:

From TO

MQNnWEAR. ' MfMJTIWYRAR

NAMEOr EMPLOYER:

AUOKiiSS 01- IMPLOYER:

.PROM TO

•MONmrYriAR MONTH/YEak

MaME OF EMPLOYER;

AnnRP.SS OF RMPJOVKR-

TO
MONTI irVBAR .MONTHTYEAR

NAMI70FEMPL0YER:

ADDRESS OF EMPLOYER;

SALAltlliS r'liRANNUM

STARTlNa FINAL

tiXACf TITLE OF YOimPOST

TYJ'liOl' nUSINESS:

NAME OP SlumVISOR:

NO. AND lOND OPPMPf.OVI^S
SUPERVISED BV VOU:

ui!SCiuE'n<)N OP vouR DuriiiS

SALARIES PHR AMNUM

STARTINO FINAI.

EXACT TTT? .P or TOOR IT>aT:

TVPBOFflllSR'^.'iS:-

•NAME OF SUPER VKCm:

NO. WHJ KJND OF IrMV"! A)VECS
SUr-EitVJ.'SlLD IIY yOU:

Uli.>it:RICI'ION OFYOURDUTTES

SAl-AftlKS KWK ANNUM
STARTrNO FINAL

EXACT TITLE OF YOUR POyi':

TVPROPBUSIhftiSS:

NAMls OF SUPERVtSOR;

NO. ANO KIND OF EMPLOYEES •
.SUPERviSioj nv VOtT-

DSSCfttlT'lON 01' YOUR DUTIES

SAl ARtM PER ANNUM

SYaU'IINO FINAL

rPTArr rnrH op vom lYis-i:

TYPE OF nuSTNESS;

NAMKUySin'ERVl.'JOK:

NO. AND KIND OK EMPLOYEE.'!
SOKfRVlSED BY YOU;

DESCaurnoN of yot m nu7n?s

REASON FOR UiAVlNO;

REASON FOR LEAVING:

MaSOH IOR LEAVING;

RiASUN FUR LfAVINO;

P.llA: (8-00)



PLKASP, t-IST, ill \-cxMSf. .3T(1«. BVBRY SMr-LOVWr.NT YOU HAVH HAD. U.ia asepimiic block for oaoli (Wsl, tHoludc also scrvico in llic mmcd ftrecs undnoio imy period
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FROM
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NAMIi OP Elv^LO'ma:

AIIDRESS CP EMPLOYER:

TO

MONTTT/YEAS.
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FKCM

MONTIWEAR MONTH/YEAR

NaWEOKEMPLOYEU:

ADDRESS OP B4PL0YER:

fllOM
MONTHYEAR MONTH/YEAR

NAMEOPtMl'LOYKR;

ADDRESS or F.MP1DVP.R:

SALARIES PaL ANNUM
srAlVl'lNCl FINAL
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HAMII OPSUPratVUSOR.

NO. AND KIND Of mi'LOYC ES
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STAHTINO FINAL
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NAMEQFSUPHRVI30R:
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SUPERVISED BYYOUi

DESCRIfilON OP YCn/It DUI lleS
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RVACf TrlLtiTM- YOUR PO.ST-

TYPEOFBySRlESS:

NAMB OF SIIPTiRVISOR;

NO. AND KIND OF EMTLOYTtTlS
'^Ui'JiRVISCD DYYOU:

DUBCmPTION OF VOTIRTiUTiES

lOiAaoNFOaLTiAVThiG:

^SONFOaLEAVJNU:

REASONFQRi^AVlNG:

RLASON FORT.F.AVINO;

'P.ilA:<8 00)



.UNITED NATIONS

Employment and Academic Certification
Attnclunciili toPersonalHistoryPrftfllc(PI1)

TO BE COMPLETED DV<Z4miDAT£:

Personal Data:

1-amUy Name: Given name: ' Middle

e-maiiMte9L

Gender: M/F

Position fomyhkUyou arcapplying:

(•[^Ota: ifyou ara applyintt for more tlifin one tioaitSo»- ptease 3»iiniit aepiirateP11 and f 11 aUadini.e.iiLOiL"ach Jot? Qpgnjn^

.loVOpening Number; . —

MiUtfliy S»rVtCO JUlstOrv/Pollee ScrvicoHktory
Date ofCommission (fonnilitaiyviirficeri) or date of cnikLTnent/enrry to service (for police omcers):

CiuTcut rank Dale Last Proinolcd

Brancb/Corp/Mustcring

Sub SpecmlisQCion/additional qufllificatioiis

Dateel^ible for
promotion to nexi rank

Projected Retirement date from ciirrent
ranlc

Dezvti i And Academic Ui,it»n«io«s <JOtame«:

NAMK of INS'llTUTiON,
PI ACE AND COUTNRY. Please
give complete address.-

ATTENDED: DEGREES and ACADilMiC
DISTINCTIONS OBTAINUD

FROM:
Momli/Ycar

TO:

Moadr/Ycar

Graduation

from the
SlaffiWar

College or
Police
Academy

-(and/or
suniitir law
enforcement

instilutiou)

•

University
De^ee/s

B
^2-/26



Experience in peflcekeeping opcmtton^:

liates mm/yy-mm/yy Mission/

Operation/Location
PosiUon/title

(Milob, HQ Sluir, Cunlgt,
AdviscrY

Dyacription of duties

Toiniviand nericucc. stnrtinu with vonr. most recent cxpcrlunco and list in reverse order

Datesmra/yv-nuii/yy Unlt/Positlbh/Obi SiKTijficam Unit AcHViiiea

-

f

-

SianiflCQnePianniui; Experience. siarUueHvitU'VOur moat recent expcvleiice and Ibt In rcvcrxc order

Diiica nini/37-mni/yy Pbsirioii/6ra - Oparaiion/Acdvitv -

•

•

-

(Other) International Expn^ui-o otUei* tllftn peace keeping; operations, s^tartl^ withyour most recentexperience uiiJ
list in rcvci'Sfi order

Date; mm/yy-imtt/yv PosiUon/Ora Function/Activity

'fi



Military and/or Police Trnluiiiv: Ctftirscy/SemlCfifAt (last ewpyear?)
>Jame of Coui'ss Data: mm/vv -mni/w IjiatUiition

Addiiibnal Comments:

J certifythat the statementsmndeby mein answer to the fnregoiiig questions are complete on<( correct. I understandthetniiy
misrepresentation or material omission made ona Pei soiiol Uistory form or otherdocument requ«tcd bythe Organization I'eudcrs
afltaff member for the United Nutlona liable ineligible for riirllier cunsidcratiun.

I (declarethat I havQ never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civilaction or disciplinary offence, with the exception of minor traffic
violations (diiving'while inloxicated or dangerous or careless driving are not considered minor traffic violationsfor
thispurpose). / declare tnati have not been involved, by act or omission, in the commission of any violation of
international human rights law or international humanitarian law.

i am not able to attest to the proceeding paragraphs for the following reasons:

Date .Signature

N.B. You will be requested t6 supply documentary evidence which supporis the statements you have made above. Do not,
however, send any documejUaiy evidence nt«il you h«vo been asked to do so bythe Orgaoi^ationand, in any event, donot
.submit theoriginaltextsof referencesor testtTnonials unlessthey havebeenobwinod for the sole use ofthe Organization.

P.



TOBE COMTLE'rED BYTfTE nniEVANn.OCAL AUTHORITY:

On bchftlfof
isCftiHpldlft linii KOTTf.nf.

.1certify that the information pMvi«lr.i} by

Ifurther certify that the nominated candidate hasnever been convicted of, orisnot currantlyundor invost/gation or
being prosecuted for, any crihvnal ordixcipUnary offance, or any violations ofinternationei human rights /aw,
civilactior) or disciplinary offence.
The Governmejjt of '3 not aware ofany allegations against the
nominated candidate that she/he has committed orbeen involved, by actoromission, In trie commission ofany
acts that may amount to violations ofinternationalhuman rights lawor internationalhumanitarian law.
h.the case ofthe nominee who has b&en investigatedfor, charged with orpro-tecutedfor any criminal
offence, with the exception ofminor traffic, violaiwnt (driving while intoxicated ordangerous orcareless
driving arehot cotisideredminor traffic violationsfor this purpfrse), but was not convicted, the
Government isrequested to provide information regarding the invesiigaiion{s) orprosecutions
concerned.

Date. Ottlcial Stmn])

^^l26


