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To ; Mr. Muhammad Siddique Sheikh
Additional Secretary
Ministry of Interior
Fax: (9251) 9202515
Subject: Nomination of Officers in Active Service for Appointment on Secondment as

Police Commissioner, D-2 in MINUSCA

1. Please find attached a copy of UN Secretariat’s Circular Note Verbale No. DPKO/
OROLSI/PD/2018/112 dated 25 June 2018 inviting Member States to nominate individual Police
Officers in active service for the post of Police Commissioner (D-2) to the United Nations
Multidimensional Integrated Stabilization Mission in the Central African Republic (MINUSCA).
The UN deadline for submission of applications is 24 August 2018. Copies of blank forms are
enclosed for use by the candidates. It is highlighted that the UN does not accept applications
after the deadline.

2. Forwarded for information and necessary action, please.

Colonel
Military Adviser
(Umar Sharif)
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Post title and level Police Commissioner, -2 '

Organizational Unit " United Nations Multidimensional iulcgrnted Stabilizativn
Mission in the Central African Republic (MINUSCA)
Duty Station Dangui
. Reporting to Specinl Representative of the Secretury-General
Duration 12 Month (extendible)
Deadline for applications 24 August 2018
Job Opening number 2018-MINUSCA-89614 -DPKO

United Natlons Core Values: Integrity, Professionallsm and Respect for Diversity

INSI

MINUSCA’s mandate addresses the immediale challenges facing the country while [uying the groundwork for

sustainable peace and sccurity. Under the guidance
Scerctary General (SRSG),

and supervision of the Special Representative of the
the incumbent will be respunsible for, but not limited to the perfonmance of the

following duties:

Advising the SRSG and other UN mission leaderships on issues related to the implementation of the
mandate of the police component and provide regular reports on key issucs and work program
implementation;

Advises the SRSG on matters relating to the assistance/support requirements needs for the development
of the nutional police of the host state in line with the intemational standards of policing;

Developing the Police Component’s mission statement in accordance with the overall objectives of the
mission and reinforce this 1o all the Police Component personnel;

Developing the opcrational strategy and cstablishing the administrative procedures for the UN Dolice
Component and cnsuring elliciency and effective delivery of police tasks, as mandated. These tasks will _
include the development of the implementation plans in support Lo the Central A frican Republic's police
and gendarmerie; .

& 'ﬁmloping a close professional relutionship with the local police and gendarmeric al
national/ministerial and senior command levels and with lcaders [rom the communities, government and
other relevant agencies, in order (o facilitate the mandate exceution;

Providing police specific advice on the overarching National Sceurity Policy and its televf;m &mnfworks
that define the role, command structures and the accountability fur Central African Police Service and
Gendarmeric; X
i irship with nati ies, [i and other
f and in partncrship with national aclors, UN agencies, iu.m.!:! and programs an
m&:r: mdena;:es full assessment of the needs of the Central African Republic police and
gendarmerie and develops proposals for the bilateral/multilateral donor support:




* Fournir des conseils spécifiques au domaine de la police dans le cadre Ia politique nationale
de séourité et des instances pertinentes qui définissent le role, les suctures de commandement
ct la responsabilité des Service de 1a Pulice et de la gendarmerie centrufricaines ;

+ En souticn et en partenariat avec les ucleurs nationaux, apences, fonds ¢t programmes des
Nations Unies et autres parties prenantes, procéde 4 une évaluation compléte des besoina dc la
police ¢l de la gendarmeric centrafricaine ot élalmrc des propositions en vue du soutien des
donateurs bilatéraux / multilatévauy ;

* Conseiller et orienter les autorités nationales sur les décisions a prendre en matiére de réforme
et de développement holistiques de leur systtme de police, notamuent la révision cadre
législatif de la police, la mise en place de procédures efficaces en matiére administratives et
de gestion, la rédaction de projet ¢t la mise en place des politiques ¢t des lignes directrices,
1"assistance 4 la réhabilitation des infrastructurcs et des installations ainsi que le développement
des ressources humaines par la formation et le mentorat ;

= Fourair des conseils et un appui au Gouvernement centrafricain pour I'élaboration du plan
stratégique global de développement des services de police et de gendarmerie centrafricains et
aider 4 metire en ceuvre ces plans grice A unc vuste consultation en coordination aveu [es
partenaires internationaux et nationaux ;

* Assurer une réforme holistique de "application de la loi et des initistives de développement
par une n.omtlmnunn et une mlluhumtmn étroite avee les composantes lransversales de ['éal
de druit ;

+ Développer des méeanismes pour la collecte et I'mstitutionnalisation des meilleures pratiques
¢t des legons apprises par [a Composante Police ;

* Représenter 1a mission auprés de tout mccanisme mis en place pour coordonner I'appui
international / bilatéral au développement de {a police et de la gendarmeric centrafricaines ou
d'sutres organismes chargés de Vapplication dc la loi ;

+ Fournir une direction et un contrble général de toutes les activités apérationnelles de la police
des Nations Unies dans le cadre du mandat dc la Mission ;

* Gérer, guider, développer ¢t {onmer le personnel sous sa supervision ; utiliser corucrement
toutes les ressources policiéres disponibles, y compris lcs unités de pnlice conslituées, pour la
mise en ceuvre du mandat ;

« Consulter et collaborer régulidrement avec les upences des Nations Unles, les ONG
internatinnales ct nationales, les personnel judicaires, les agents de corrcetion, les donateurs
bilatéraux / multilatéraux, lcs membres de la soclété civile ¢t les membres du pouvernement
national du pays héte sur les questions de police relevant du mandut des Nations Unles.

= Courdonner et soutenir les initiatives du Bureau des droits de 'homme des Nations Unies
relatives au contrile de la police, au déveluppement de mécanismes de responsabilisation et &
la formation dc la police ; i

« contr8ler régulitrement la performance et I'état de préparation de 'UNPOL pour adapter de
maniére proactive sa posturc ¢l atiénuer efficacement les menaces a la séeurité ennire les civils
ot lc personnel des Nations Untes ;




for completing worl; foresecs risks and allows for contingencies whun planning; monitors and adjusis plans
and actions as necessary; uscs rime efficiently

Client Orientution: Considers ull those to whom scrvices are provided to be “clicuts™ und seeks to sec things
from clients’ point of view; estahlishes and maintuins productive partmerships with clients by gaining their
trust and respect; identifies clients’ nceds and matches them to appropriate solutions; monitors ongoing
developments inside and outside the clients” environment to keep informed and anticipate problems; keeps
clients informed of progress or setbacks in projects; meets timeline for delivery of products or services to
client.

Leadership: Serves as arole model that other people want to follow; empowers athers to transiate vision into
results; is proactive in developing strategics to accomplish objectives; establishes und maintaing relationships
with a broad range of peaple to understand needs and gain support; anticipates and resolves conflicts by
pursuing mutually agrecable solutions; drives for change and improvements; does not accep the statug quo;
shows the courage to take unpopular stunds. Given the dangers that Sexual Lxploitation and Abuse (SEA)
continues to pose to the Mission's reputation and to civilians in CAR, he should be expected to be both a role
model and an active member of the Mission’s effarts to eliminate (his scourge,

Vision; Idcntifics strategic issues, opporlunitics and risks; clearly communicates links between the
Organization’s strategy and the work unit's goals; generates and vommunicates broad und compelling
organizational direction, inspiring others to pursue that same direction; conveys enthusiasm about future
possibilities,

CATIONS: :
Education: Advanced University Degree (Masters ot cquivalent) in Law, Police Management, Law
Enforcement, Security Studics, Criminal Justice, Puhlic Administration, 1luman Resources Management,
Change Management, Social Sciences, Intemational Relations or reluied arsa is required. )
A first level university degree in combination with qualifying experience may be accepted in lieu of the
advanced university degree. Advanced training for command/senior staft is highly desirable. Graduation from
a certified police academy or other recognized national or intemational law cnforcement training institution is
alsn required.
Work Experience: A Minimum of 15 years (17 years in absence of advanced university depree) of
progressive and active policing service/experience at the field and national police headquarters level,
including 10 years of active palice expericnce at senior policy making level, with extensive strategic planning
and managemeht experience in areas such as operations, human and linancial resources, crime management,
police administration and police training and development; practical command level experience of running a
department or a region or a statc level police units is required. Previous UN or international expericnee is an
advantage. .
Rank: Rank required for a D-2 is Senior /Chief Snperintendent of Police, Police Commissioner, Chief of
Police, Depuly Inspeclor General, equivalent to Brigade General in the military or highq rank, )
Languages: English and French arc the working languages of the UN. For the post udvemsod', fluency in oral
and written French and English is required. Knowledge of an additional official UN language is an advantage.

Preference will be given to equally quaiii‘bd women candidates.

Daote of Issuance: 25 June 2018
B ing/sit Hee

3 Human his Screening of UN Personned, all individvals who seck to serve with the
ll:lnm::t:::l:“r: ::;m i? mk.-“ud‘:‘l‘mmm”ugnt s/he has nol committed any wri?\u lc:ln_;h_;l om;mo::?“
has not been invalved in vintations of international human rights or inicrnational humanitarian :e e : ;:::n ov;m g
of the self-attestation is outlined in pars. 5.2 of Uic #buve-mentioned Policy. The flual decision on t
individual to scrve with the United Nations will aiso Dbe subject to human rights sereening.
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» Providing udvice and guidance to national authositics in regard 1o the decisions they will take on the
holistic reform and development of their police system which will include but not limited to police
legislative review, instituting efficient and elfective administative and management procedires, drafting
and implementing operational policies and guidelines and assisting in the rehubilitation of infrastuctures )
and facilities and the human resource development through training and mentoring; *

* Providing advisory suppor( and assistance to the Government of CAR in the development of overall
strategic plan for the development of the Central African Police and Gendarmerie Services and help to
implement those plans through & wide range of consultation in coordination with international and
national partners; '

« Ensuringa holistic law enforcement reform and development initiatives through close coordinetion and
collaboration with crosscutting rule of law components;

« Developing mechanisms for the collection and institutionalization of best practices and lessons learnt by
the Police Component; '

* Representing the mission to any mechunism established 10 coordinate intemational/bilateral support to
the development of CAR Police and Gendarmerie or other law enforcement agencies;

« Provides an overall oversight and guidance in regard to all UN Police operational activities within the
[ramework of Mission mandate:

*  Manage, guide, develap and teain stulT under his/her supcrvision; properly utilizing all available police
resources, including the formed police units, for mandate implementation;

* Regularly consult and collabosate with UN agencies, Interational and national NGOs, judicial officers,
carrection officers, bilateral/multilateral donors, members of civil socicty, and members of the host state
national government on police issucs relevant to the UN mandate;

* Coordinates and supports UN Human Rights Office initiatives relating to police monitoring,
development of accountability mechanisms and police training;

¢ Regularly monitor the performance and readiness of the UNPOL to proactively adapt its posture and
cffectively mitigate security threals against civilians and UN personncl;

s Performing such other functions as are consistent with the mandate outlined by the Security Council
Resolution and as may be required by the SRS@, relating lo the management of the 1IN Police
Component.

COMPETENCIES:

Professinnalism: Displays conumitment to human rights and the ability to give the neccssary prominence to
human rights; shows pride in work and achievements; demonstrates professional competence and mastery of
subject matter; is conscientious and efficient in meeting commilments, observing deadlincs and achieving
results; is motivated by professional rather than personal concems; shows persistence when faced with
difficult problems or challenges; remains calm in stressful situations; has the ability to work in coordinated
and coherent manner with all components in the Mission. Takes responsibility for incorporating gender
perspectives and ensuring the cqual participation of women and men in all areas of work. Strong negotiation
and conflict-rcsolution skills. Outstanding cxpert knowledge in the technical field of work in general and in
the specific arcas being supervised in particular; strong organizational skills; experience in the management
and administration: ability to review and cdit the work. of others. Highly. developed advisory,
coachingfmmlorihg skills, well-develaped consultation, effective negotiation and written wmmunica_ﬁon
skills. In-depth plunuing (strategic and operational) and organizational skills especially working in 2
multicultiral environment.

Planning snd organizing: Develops cleur goals that are consistent with agreed surawgias;'ideuﬁﬁcs priority
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources




