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To Mr. Muhammad Siddique Sheikh
Additional Secretary
Ministry of Interior
Fax:(9251)9202515

Subject: Nomination of Officers in Active Service for Anoointment on Secondment as
Police Commissioner, D-2 in MINUSCA

1. Please find attached a copy of UN Secretariat's Circular Note Verbalc No. DPKO/
OROLSI/PD/2018/112 dated 25 June 2018 inviting Member States to nominate individual Police
Officers in active service for the post of Police Comini.ssioner (D-2) to the United Nations
Multidimensional Integrated Stabilization Mission in the Central African Republic (MINUSCA).
The UN deadline for submis.sion of application.s is 24 August 2018. Copies of blank fonns are
enclosed for use by the candidates. It is highlighted that the UN does not accept applications
after the deadline.

2. Forwarded for infonnation and necessary action, please.

^ . ,ATTI
Officer (Police)

Ministry of Interior
Islamabad

Colonel

"Military Adviser
(Umar ShariQ
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Po«f title Kod level

OrgaoizRHABal Unit

Duty Station
Reporting to
Duration

Deadline for applicatiomt
Job Opening number

Police CommUsioner, D-2
UnitedNations Multidfmcnaioaal IntegratedStabiifzaliuo
Miajion in theCentral African Republic (MTNUSCA)
Daogui
Special Representative of the Secretury-Cencral
12 Month (cKtcndible)
24 August 2018
2018-M1NUSCA-89614 -DPKO

United Nahona Cora Valuee: Integrity, Prafeeeiorullstn and Reapeet for Ohranity

RESPONSIBITfTIKS;
MINUSCA's mandate addresses the immediate «diallenges ftcing the country wlulc laying the groundwork for
sustainable peace and security. Under the gtiiriance and supervision ofthe Special Representative ofthe
Secretary General (SRSC), the incumbent will be responsible tor, but not limited to the perfonnance ofthe
following duties:

• Advising the SRSO arid olha- UN mission leaderships on issues related to the implcracntaiion ofthe
mandate of the police component and provide regular rc^rls on key issues and work program
implcmentatioD;

• Advises the SRSG ottmatters reitUng tothe assistanca'support requircraenla needs torthe development
of llu: nntional police ofthehost stale in line with the iniwnational standards ofpolicing;

• l^veloping the Police Component's mission statement inaccordance with the overall objectives ofthe
mission undreinforcethis to ail the PoliceComponent personnel;

• Developing the operational strategy andestablishing tlie administrative procedures for theUNPolice
Cnrnponem andensuringelTtciency endeffectivedeliveryof policetasks, as mandated. Thesetvks will
include thedevelopment ofthe implcmcntntionplansinsupport todu:Cemi-al African Republic's police
and gendarmerie;

• 'Developing a dose professional relationship with the local police and geudaiiueiie nl
national/minisierial and senior command levei.sand with Icadcss from the communities, government and
other relevant agencie.s, in order to facilitate the utaudaie cauuution;

• PTPviding police specific advice ontheoverarching National Security Policy anditsrelevant firuneworirs
that define the role, command structures and the accontuahilily for Ceniral African Police Service and
Gendarmerie;

• In support ofand in partnership with national actors, UN agencies, funds and programs and other
stakeholders, undertakes full assessment of the ruMvls of the Central Alricait ICepuhlic police and
gcndaiciei ie and develops proposals for the bilaleral/multi lateral donor support;



• l^ournlr dcs conselU sp^cifique!! au domaine de la police dam ie cadrela politiqiic nationale
de sdount^ et des instances pcrttncntes qui dCfmisseiil IerOlc. les snucTUrcs de commandcment
Cl la responsabilitd dcs Sewice <Ie la Police ei de (a gendarmerie ccnirafricaines ;

• En wutica ct en paiienaiiatavec les aulcurs nattonaux, agcnces, fonds ci programmes des
KationsUnieset autrcspartiesprenames, preceded uncevaluation complete des besoina lic la
police c( dc la gendarmerie centrafric&iiie Clelabore des propositions en vuc du soutien dcsi
donatcure bilat^ux / muhilateraux ;

• Conseili«- el orieotcr ies autontes naiionales sur les decisions i prendre en matiere de r^forme
et de ddveloppemeiit hoiistiqucs dc Icur systime de police, notammenl la revision cadre
Idgistaiif de lapolice, la mise cn place de procedures C:^icace5 cn matiire administratives et
de gestion, la i-ddactlon de projcl ci la mfse en place des politiques cl des ligncs dirccirices,
I'assislAnce ^ la i^abilitation desinftastnicturcs ctdesinstallations ainsi qtie leddveioppuntcut
des ressourccs humaines par la formation et Ie mentorat:

• Poiimirdes consells ct un appui au Gouvcmement centrafricain pour I'dlAboretinn du plan
stratCgiquc global de developpcmcnt des services dc police et de gendarmerie centratricaios ci
aider a mettre en ceuvrc ces plans grdce i uno vmtu consultation en coordlnaTlon aveu (vs
purtenaires Internationaux et nationaux ;

• Assureruite rdformu holistiquc de rappiication dc la ioiet des inUutiivcs de ddveloppemcnt
par une cooi-dination et hoc noMabonition dtroite avec les composanics (ransversalesde I'diat
dc druil;

• Ddvelopper des mdcan i«mes poorlacollectc cl I'mstitutionnallsation desmcilleures pratiques
cl lies lemons apprises par la ClonipusamePolice ;

• Repidsenter la mission aupres de tout mdcantame mis en place pour courdonner I'appui
international / bliatCral au ddveloppeineiU de la police et de la gendarmerie centrafricainea ou
d'aiitros organismes clmrg^ de rappiication dc la Ioi;

• Foumiruncdirection et un cotitrdlc gtodralde toutes lesactivitis operationncllcs de lapolice
des Nations Unies dons ie oadrc du mandat dc la Mission ;

• Gdrer, guider, ddvelopper ci Ibnner le personnel sous sa supervision ; utiliser correccement
tomes les ressourocs polioi^rcsdisponibles, y compris Icsuniulsde police coiisliludcs, pour bi
mise en ocuvre du mandat;

• Consulter et uoljaborei rdgulii^reiiient avcc Ics agimucs des Nations Unics. les ONG
internatlonaic.s ct nruionnltvs, les personnel judicaircs, les agents de correction, les donateurs
bilatdraux / muliilaidraux, les mcmbres de la socl^C civile Cl les meinbres du gouvcmement
national du pays hdte sur les questions de police relevaai du mandut dca Nations Unles.

• Cuurdunner et soutenlr les initiatives du Bureau des droits dc I'humme des Nations Unics
relatives au conU'otede la police, au ddveluppement de mdcani^ncw dc rcsponsabilisatinn ct k
la formation dc la police:

• contrdler rdguli&romom la pertonnance et I'dfatdc prcprtration de lUNPOI. pour adapter de
manim proactive sa posture cl aiicnuer etticaceinent Ics menaces ^ la sdcurltd conire les civiU
ct Ic personnel des NAtion.s Unies ;



for completing work; foreaecd riski and allows for contingencies wUcii planning; jnoniioni and adjusu plans
and actions as necessary; uscvs time efficiently

Client Orienlationi Considers ail iliose towhom services are faovidcd tohe "clienU" and seeks tosee things
from clients' point ofview; establishes and maintains productive partnerships with clients by gaining their
ti-ust and lespcct; idcniifiea clients' needs and matches them to appropriate soloiions; monitors ongoing
developments inside and outside the clients' environment to Icccp informed and anticipate problems; keeps
clients informed ofprogress or setbacks in projecLs; meets timeline for delivery of products or services to
client.

Leaderxbip:Servesas arole model thatotherpeoplewanttofollow; empowers otherstotraaslare visioninto
results; is{Ht>active indeveloping atrotceies toaccompli.sh objectives; e.stahUshes and maintaiasreIationship.s
with a broad range ofpeople to miderstund needs and gain support; anticipates and resolves conflicts by
pursuing mutually agreeable solutions; drives for change and improvanenis; does not accept the status quo;
shows die courage to take unpopular stands. Giveit the dangers that Sexual Exploitation and Abuse (SEA)
continues toposetotheMission'sreputation audio civilians inCAR. heshould beexpected tobebotha role
model andan activemember oJ" theMission'seffoits tocliminaic thisswujrge.

Vision; Identifies strategic isKues, opporiumtics mid risks; clearly communicates links beiwcai the
Organi/afion's slnwegy and the work unit's goals; generates and communicates broad and compening
organizational direction, inspiring others to pursue that same direchon; conveys enthusiasm sdjout future
possibilities.

Education; Advanced University Degi-ee (Masters or equivalent) in Law, Police Mmageinent, Law
Jiriforcement. Security Studies, Criminal Jiuaice. Public Administration, Human Resources Management,
Change Management, Social Sciences. Intcruational nelalioits orrcluleil area i.s required.
A first level university degree in combiuution with qualifying experience may be acce})ted in lieuof the
advanced universitydegree.Advanced trainingforcommand/senior staffis highly desirable. Graduation &om
ucertified police academy,orother recognized luitional or international lawcnforcemejtt training u^lilulion is
also i-equired.
Work Experience: A Minimum of 15 years (17 years in ahsence of advanced iiniveraity degree) of
progressive and active policing scrvioe/experience at the field and nAliuhat police headquarters level,
including 1U yeara ofactivepoliceexperience atseniorpolicy makinglevel,withexten.sivestrategic planning
andmanagementexperiertcein areassuch as opcraliouus, huinanand linaneial resources, crimemanagement,
police adminisTrntionand police training and development: practical command level experience of running a
cicpaitmcntor a region or a siaic level police units is required. Previous UN or international expc/icocc is an
advantage.
Rank: Rank required for a D-2 is Senior /Chief Snpcriotcndml of Police, Police Commissioner, Cliief of
Police,Deputy Inspector Oeneiai, equivalent to Brigade Ccocra!in the militaryor higher rank.
Laoguagefi: English and i'rench aretlteworking languages oftheUN. Forthepostadvertised, fluency inoral
andwrinen Frenchand English is required.Knowledgeof anadditionaloftidal UNlanguageisan advanfi^c.

Preference wilt be given toequally quatlhed women candidatex.
Dnteofltfuanee: fSJunetUlifl
)^ |̂|̂ ;/^wiiifw.un.urw/«ui/nei>ctikceulnc/$Kes/t>0Hcc

l„«eord«i.cc wlU. Ui« Policy on Human lUshtt .Scrcenlug ofUN P.r«nnel. .11 lndivld«ts who «ck to .erve with the
tntled NtUoiu are requested to make -»e1f-nKn«fatloti>' tlial srtic has noi committed eny serious crlm^loffenees Md
hns not been Involved tn violations ofinUro»tion»l human rigliU or IntcrniUonnl humonifonon Uw. The exact wordmf
of the aett-att«t«ilon Is ourttned it» pero. 5.2 of Ihv alwYc-mrnOoned folley. The flual decision oo the selection of an
individual wserve with the Untied Nations wlH also be subject tohuman rights screenJng.



• Providing advice and guidance to nalionaJ autitoiilics in regard to the decisions ihey will take onthe
holistic relbrm and dcvciopment oftheir police system which will include but not liniiicd to police
legislative review, instltiiiing efficient and elTectivc administrative and mflnagement procedures, drafting
andimplementing operational policies and guiddinca andassisting inthelehabililation ofmfrasOMCtures
and facilities andthe human resource development through training imd mentoring;

• Providing advisory support and assistance to the Govcmmcnt ofCAR in the development ofoverall
strategic plan forthedevelopment of the Centml African Police andGeudannerie Swvices andhelp to
implement thase plans thiougli a wide range of consultation in coordiiutiion with international and
national partners;

• Ensuring a holistic lawenfoi-cement reibrrn anddevelopment initiatives through closecoordination and
collaboration with crosscuttdng mlc ol'law components;

• Developing mechanisms forthecollceiion andinsiitutionaliTation ofbestpractices and lessons Icamt by
the Police Component;

• Rei»%senting themission toanyuteclmnism established tocoordinate Intcmational/biiaterai support to
thedevelopment of CARPolice andOendormerie or other lawenforcement agencies;

• Provides an overall oversight and guidance in regard to all UN Police opcttalonal activitieswithin Ihe
liameworlf of Mission inundate;

• Manage, guide, develop and uaiiistalT under his/her supervision; properly utilizing allavailable police
resources, includingthe formed police units,for nmulute implementation;

• Regularly consultandcollaboiaicwithUNagencies, International andnational NCiOs, jtididal officera,
correction officeij;,bilateral/multilateraidonors, membersofcivilsociety,andmahbers of (hehost state
national government on police Issues relevant to the UN mandate:

• Coordinates and supports UN Human Rights Office initiatives relating to police monitormg,
dcvciopment ofaccountability mechanisms and police training;

• Regularly monitor the pcrfomiance andreadiness of theUNPOL to proactivcly adaptitsposture and
effectively mitigate security' threats against civilians and UN personnel;

• Performing such other ftinctions as are consistent with the mandate outlined by ti>e Security Council
Resolution and as may be required by the SRSO, relating to tlie man^cment of the UN Police
Component

CQMPETENCIKS:

PrAfeiMinnalbm; Displays coimsituuntto human rights and the ability to givethe necessaryprominence to
luunanrights; shows pride in workand achievcmenis;demonstratesprofessionalcompetenceand masteiy of
subjectmatter;is conscientious and efficient in meetingcomTuilmcnts, observing deadlines and aclueviug
results; is motivated by iVrofessional rather than personal concerns; .sliows )>crststcnce when faced with
difficult problems or challenges; remains calm in stressful situfiliuiia; hiwtheability to work in coordinated
and coherent manner wdi all comjmnenw in the Mission. Takes responsibility for incorporating gender
pcrspectives.and ensuring tin: equal partidpation ofwomen and men in all areas of w>rk. Strong negotiation
und conflicNrcsolution skills. Outstanding expert knowledge in the technical field of work in general and in
the specific areas being supervised in particular; strong organizational skill.s;experience in the mnuagem«fil
end administration: ability to review and edit the work of others. Higlily dcvcloptsd advisoiy,
coaching/mentoring skills, well-dcvclnpcrl- comulltition, effective negotiation and written communication
skills, lii-depili planuing (strategic and operational) and oiganlzational skills especially working in a
multicultiiral environment.

Planning and oi^nizing: Develops clear goal-sthat arcconsistent with agreed atiat«gio.s; ideaUncs priority
activities and asslgnmeals; adj usW priorities asrequired; allocates appropriate antounl oftime and resources


