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Subhje:: Neminations for tic Post of UN Police Reform Officer {Technical Assistance
Advisor for UNMISS Police Commissioner, P-3
. Please ind attached o copy of Circular United Nations Sveretariat’s Note Verbale No.
DIERO OROLSLPD/Z018/102 dated 05 June 201§, along with its enclosures, requesting the
L /| Member Sttes o nominate individual Police Officers in active service for appointment on
"-Mdﬂﬂm secondment for the post of Police Reform Officer ( Technical Assistance Advisor for UNMISS
3 , Police Commissioner. P-3) 10 the United Nation: Mission in South Sudan (UNMISS). English
LA J

/_-' /3 and Prench are the working languages of the UM, For the post advertised, flueney in oral and
< wriiten linglish is required Knowledge

ge of second official language is an advantage. The N
] deadline for submission o nominations is 31 Julv 2018, Nominations of

upto four poijce
— - . - . - - . LS

S T atlicers possessing the following qualification mav only he nominaied: -

L it 2 %34 : 2

oy
e it Advanced university degree (Mastors degree or equivalent] in one or more of the
&3 f’é//f‘j" . disc_iplinc..;: I...qv.'.l'L.‘rim'mgl Jusiice _-\u,}minisrrati_en. International Relations.
Y . _ Business wr Public Administration, Political Seienee, Development Studies

-f Py /"‘LT',\-—; (pertteudarly in Juw enforcement),
T i A tirst level university degree with @ combination of relevant professional levs]

Forwarded for vour infornzation and neces-ary “gilon. please, .
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experience in law enlorcement. including police management.
Al least S veurs (7 vears in absence o advanced university degree) of pro
and active relevan service/experience at the field,
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LPKO/OROLS/*DA018/102

The Secretariar of the United Natioas presents its
Permanent Mission of Member State 10 the United
invite its Government to nominate individual polic
appointment on secondment to the United Nations Mission in the Republic of
South Sudan (UNMISS), for a period-of ane year. Any further contract extension
can be granted on an exceptional basis provided there Is 2 missicn mandate
requirement and the incumhent displays good performunce, dedication,
professionalism and 1he achieved results. The final decision on the extension is

subjeet to approvel by th 1nited Nations and ¢oncurrence by the national
suthormties.

compliments to the
Nations and has the honour ta
e officers in active servics for

Details regarding the post/s for which the Secretarizt i3 seeking quelified
apolicants ace provided in the attached Job opening/s No 2018-TUNMISS-90804-
DPKO. Also attached are the "Application Procedures for Positinas in United
Nationy Police Components in Peacekeeping Operations and Speuial Political
Missicas Requiring Official Secondment form National Governments of Member
States 5f' the United Nations”,

The Secreturiat kindly reguests the Permanent Mission to submit 1
separe te application for each nominee for each job openiug to the Selection

und Recruitimment Secricun/ Police I)ivisinuIOROLSlmPKO‘ L UN Plaza, 7¢
floor, oom DC1-0780, in accordance with the above-referenced procedures,
centifying that the nomince/s meevs the requirements in the amtached job
Opaning/s. Applications submitted after the deadline specified in the job
opening will not be considered.

The Permanent Mission is also requested to conlinm that selected
candidates will be released, in a timely manner, from the national police service
obligations for service with the United Nations. [t is also requested to ensure that
the'cank of each candidats submitted is indicated on the application. In addition, it
15 stronigly recommesded that Member States carelully pre-screen their applicanty
and susmit only thot + cindidates meeting all requirements for the position as
describied in the job epenings.

Member States are sirongly encouraged (o nominate qualified female
police officers. Mrafeance will be given 1o equally qualified women candidates,
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The Sceretariat wishes to inform the Perrnanent Mission of Member Stare
thet, in an effort to streamline and expedite the procedures of recruiting seconded
officers, candidates placed on a coster [ollowing the seleetion Process may be
considered for posts with similar fimetions within a period of two years and it

recominended for deplovment, finther arrangements will be coordinated with the
Permanent Mission in dne zouree,

It should be noted that during the period of their secondment, officers
Uigy ool transfer to aliempative positions within the United Nations. As a result, the
nomination of police officers who acc currently United Nations staff members on
secondiment, will not be cunsidered,

The Secretaciat wishes 1o reiterate that promoting and éncouraging
respect for human rights is g core purposc of the United Nations and central to the
delivery of its mandates. Should the Secretariat become aware of grave humun
rights violations which 8ive riss to concems as to the record and perlonnunce of
feountry) police personns!, this May constitute grounds o ravoke ite aAcceptance of
such personnel 10 serve in UN pcace operations. In the case of naminees who
have been investigated tor, charged with or prosecuted for zny eriminal offence,
with the execption of minor raftic violations (driving whilc intoxicated or
dangerous or carelags driving are not considered miner traffic violations for this
purposc), bul were net convicted, the Government is requested 1o pravide
informution regarding the investigation(s) or prosecutions concerned. The
Government is also requested Lo certity that it is not aware of any allegations
Against its nominated candidates that they have committed or been involved, by act
or amission, In the cotmission of my acts thar may amount to violations of
international human rights law or international humanitarian law,

The Secretariat recalls that it has a zero-tolerance approach te fraud and
corruption. The Goverament is therefore requested o certify that there was no
eorruption or (raud in the nomination and extension procedures of police officers
on secondment to the United Nations. Should the Secretariat become aware ot

m the contributing country concemed.

The Sceretariat also recalls that the responsibiliz
who are appointed to serve in Uniled Nation
missions are sxclus ively iniernationa) in cha
videar the authority of.

s of those personnel
$ peacekeeping or special political
racter. They perform their fy nclions
and in full compliance with, the instructions of (he



Secretary-General of the United Nat

ivns and persons acting on his behalf and are
duty-bound not to seek ar sccept ins

tructions in regard to the performance of their
duties from any government or from other autherities external to the United
Natians. Seconded personnel should carry out their functions in aceordance with
all applicable regulations. rules and proceduras of the Organization,

The Sceretariat of the United Nutions avails itsclf of this oppottunity w
renew 1o the Permanent Mission of Member State o the United Nations the

assurarces of its hiphest consideration, ,
05 Junk Euﬁg&
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< Nations

Official secondmie b o e,

the United:Nations Organization

_.nj_te

Poat title and level UN Police Reform Officer (Technical Assistance Advisor for

UNMISS Police Commissioner), P-3

Organizational Unit * United Nations Mission in the Republic of South Sudan
Duty Station Juba

Reporting to Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 31" July 2018

Job apening number © 2018-UNMISS-30804-DPKO

United Nations Core Values: Integrity, Professicnallsm and Respsct for Diversity

In compliance with the mission mandate and under the supervision and substantive puidance of the Police
Commissioner the UUN Police Reform Officer (Technical Assistance Advisar for LINMISS Police
Commissioner) wi'l be responsible for, but not limited to, e perlormance of the following duties:

¢ The incumbent provides a wide range of expert advisory and technical assistance activities on law

enforcemert reform matters relevant to supporting new and ex isting police service inthe UN Mission
in South Sudan (UNMISS)

Management, accountability and oversight of all technical assistance. tasks at capacity building in a
national level. In pearticular, review of processes. projects and program previously delivercd or
implemented; assessing the current applications of each and creati ng systems and procedures to

wldress any needed adjustments or irmprovements in suppoit of ongoing support to the South
Sudan Mational Police Service.

Reviewing and implementing of the new roud map for retorm of the UN Police related to support

of the SSNPS and ensuring compliance on a national and local leve] of the Police Service in South
Sudan.

o Advise on the Legal frameworks of the tasks ind Effective monitoring, reporting, and efficicncy
assessments concerning implementation of projects, programs and trainmgs.

« Continued support of existing Relorm programmes within the Area ol Responsibility (AoR) and
which are supported under the Human Rights Due Diligence Process (HRDDI=e.g. tormulation
of Policy, Frocedures and Guidanee linked to Reform and Technical Assistance cte.;

°  Advise on media issues, commmunication sinilegy on reform and reinforcement of Human Rights
compliance monitorinp;

Identification of potential new refoun projects i supporl of mission mandate which are HRDDP
compliant and advise on supnort ta the development or maintenance

of judicial processes; especially
those in support of 1luman Rights and Gender Based Violence;

* Maintenance of standards related to reforms, technical assistance, trainings,
Procedurc end Guidance compliance, effective re porting,
to Human Rights;

media strategy, Policy,
incident investigation and resolution linked

Rlis




* DPerform any other duties and assume other responsibilities as may he directed by the UNMISS Police
Commissioner through the cstablished chain of command,

COMPETENCIES

* Professionalism: Shows pride in work and achievements; demounstrates professional competence and
mastery of subjeet malter; is conscientious and efficient in meeti Ng comminments, observing deadlines and
achreving results; is motivated by professional rather than personal concerns; shows persistence when
faced with difficult problems or challenges; remains calm in stressful situations. Posscsses practical
proven expericnce and outstanding expert knowlcdge in the technical field of work in general and in the
specific areas requived for the particular post, demonstrates good judgment in the context of assipgnments
given; able to plan own work and manage work/task prioritics. Ability to apply lechnical expertise to
resolve police related issues und challenges. Strong organizational skills. Takes responsibility [or

incorporating gender perspectives and ensuring the equal participation of women and men in all arcus of
work. .

* Planning and organizing: Possesses good skills in project management and policy development,
Develops clear goals that are consistent with agreed strategics; identifies priority activities and
assignments; adjusts priorities as required; allocates appropriate amount ol Lirne and resources for
completing work; foresees risks and allows for contingencies when planning; monitors and adjusts
plans and actions as necessary; uses time cflicien tly.

¢  Communication: Speaks and writcs clearly and effectively; listen to athers, correctly interpret messages
from others and responds appropriately; ask questions to clarify, and cxhibits interest in having two-way
communication; tailor's language, tone, style and format to match audience; demonstrates openncss in
sharing information and keeping people informed. Ability to communicate effectively with a wide range of
international and national agencies and partners, as well as with the people of different national and
cultural backgrounds.

*  Teamwork: Works collaboratively with collcagues to achieve organizational goals; solicits inputs by
genuinely valuing others® ideas and cxpertise; is willing (o leumn from others; placcs team agenda before
personal agenda; supports and acts in accordance with final group deeision, even when such decisions may
not entircly reflect own position; shares eredit for tearn accomplishments and accepts joint responsihility
lor team shortcomings. Displays ability to establish and maintain effective partnerships und working
relations in a multi-cultural, multi-ethnic environment with sensitivity and respect for diversity.

QUALIFICATIONS

Education: Advanced university degree (Master's degree or equivalent) in one or more of the following
disciplines: Law, Criminal Justice Administration, International Relalions, Business or Public Administration,
Political Science, Development Studics (particularly in law enforcem ent) or other relevant field. A first level
university degree with a combination of relevant professional leve] expericnee in law enforcement, including
police management, may be accepted in licu of the advanced university degree. Graduation from a certified
police academy or other law enforceiment trainin 8 institution is required, _

Wark Experience: At Jeast 5 years (7 years in absence of advanced university degree) of progressive and
active relevant service/experience ul the field (region/district) and/or at the national headquarters level:
enforcement agency al the strategic, operational, and manageria! level is required; extensive practical
experience in community policing; development of training modules and training delivery in addition to
one or few areas such as police administration, police Or security sector reform, organizational and
resource management, change management (particularly in law enforcement), strategic planning and
policy development is highly desirable. Previous UN or other intemational experience is an advantage,
Rank: Chief Inspector/Major/ Deputy Superintendent of Police or other ‘service cquivalent or higher rank.

P"{L?



Langusages: English and French are the working languages of the UN. For the post advertise

d, fluency in oral
and written English is required. Knowledge of a secand ofticial UN lunguage is an adva

nrage.

Preference will be given to cqually qualified wamen ca nilidates,
Date of Issuance: 3 June 2018

Bty /lww. unoepdenipeacekecping/sites/police

In accordance with the new Policy on Human Rights Sereening of UN Personnel, all indi
the United Nativns sre requested to make “self-atteytation” that s/he has not committed any serious criminal offencey
and has not been involved in violationy of international hnvman rights or international humanitarian law. The exnct

wording of the self-attestation is outlined in para. 5.2 of the ubove-mentioned Policy. The final decision an (e yelection
ofan individun! (v yerve with the Unlted Nations will also be subject (o human rights screening.

viduals who seek to serve witll
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APPLICATION PROCEDURES FOR PROFESSIONAL CONTRACTED POSITIONS
IN UNITED NATIONS MOLICE COMPONENTS IN PLACEKEPING OPERATIONS
OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL SECONDMENT
FROM NATIONAL GOVERNMENTS OF UN MEMBER STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional posts requiring secondment from active police services, which are
open for recruitiment within UN pcacckeeping operations or special political missions. Tn the
interest of promoting an orderly process and to avoid delay in the consideration of applications,
Permanent Missions are respectfully requested to adhere closely to these procedures.

I. The above mentioned posts are reserved only for candidates recommmended by Member
States lfrough their Penmanent Missions to the United Nations. Candidates applying
indeperdently will not be considersd. It is requested that applications be submitted as soon
a5 possible but not later than deadline specified in each Job Opening annovncement.
Applications received afier the deadline will not be considered,

2. All appiications must be submitted in a duly complered typed (nol hand-written) and signed
Uniled Nations Personal Ilistory Form (P.11) along with Academic and Employment
Certification Form (attachment to -11 torm). Applications using other formats will not he
accepted, but additional information may be attached to the 1'. 11. For the convenience of the

Permanent Mission, a P-11 form and attachment are enclosed as samples to be photocopied
as needed.

3. Selection for service with the United Nations is made on & competitive basis. It is theretore
cssential that all the Personul History Forms be eompleted with o view (o presenting the
candidaies qualitications and experiences as they relate 1o the requirements as set out in the
relevant Job Opening. In the event a Permanent Mission wislies to recommend a candidale
[or several posts, u separate Personal 1 istory Form should be submitted for each post,

4. In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all nominees. The following
language must be included in 2 nomination note verbal: “The Government of ........ is hereby
confirming that none of the nominated randidates has been convicted of, or is not
currently under investigation or being prosecuted for, uny criminal or disciplinary offence,
or any violations of international hyuman rights lav or international humanitarian law.
The Government of .................. also certifies that it is not aware of any allegations
against the nominated candidates that they kave committed or been in volved, by act or
omission, in the commission of any acts that may amount o violations of international
human rights law or international humanitarian law.”

Ln

In accordunee with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested to make “self-attestation" that s/he
has not committed any scrious eriminal offences and has not been involved in violations of
international hwman rights or international humanitarian law. The scll-attcstation must be
antached to the P-11 form and contain the following wording: I attest that 1 have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence.
I attest that T have not been involved, by act.or omission, in any violation of human
rights law or international humanitarian law. The applications without signed individual
self-atlestations will not be accepted.

6. The Government is also requested to certify that there wns no corruption or [raud in the
nomination procedures of police officers on secondment to the United Nations.

iz
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Permanent Mission is requested to confirm the level of the educational degree oblained by
cach nominee, or it's cquivalency to a 1% or other level university degree.

Permanent Mission is requested to present their candidates in one single submission, in
accordance with the deadline date specified in tho Job Opening, under cover of a nole

verbale listing the numes of the canchdates, post title(s) they are nominated for and the
coresponding vacancy nnnouncements.

Applications must be haad-delivered by Permanent Mission to the Police Division Selection
and Recruitment Section, Office of Rule and Law and Security Institutions, Department of
Peacekeeping Operations at 1 UN Plaza, 7* floor, room DC1 -0780 in accordance with the
specific directions in the relevant Note Verbale,

Upon dclivery of the applications, the Selections and Recruitment Section will acknowledge
the receipt to the individual making (he delivery.

Communication re garding this process will maintained through the Permanent Missjon only.
The Secretariat will not entertain personal queries from individual applicants,

05 June 2018
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INSTRUCTTONS

Do not Write in “his Space

N :
Pleusc snswer each questica clearly and ATIONS

completely. TYPE OR PRINT LEGIBLY.

Read carefully and follow all directions.

=mma y_ e PERSONAL HISTORY

1 Fanily name lirst name Middle nume Maiden nome, it any

2 Date of (duyhmontivyn |3 Plaze aFbirg f 4. Nutionality{ics) ot hinh ‘ 5. Tresent Nationality(ies) I f Sua e

BHink e s i
7. Height |8 Weight [ 9. Manml Stams, .
| Single [} Magried [ Sepavated [[] __Widow(er)[] Divarced (]
10 Entry into United Nations service mighi require ssstznment (o By ares of Use world in which the United Nations misht hizve responsin iitics,
(#) Asc therc any limiratisas on your ubilily to perform in your prospedrive Geld of work? YES D NO D
(b) Ase there any limitations an your ability W sngage n all ravel” YES[] wNo O
Vi Permanent adidress "TT T Pregent address ' 13, Office Telephane Nn.
; (
| 14, Office tas No, 1

Telephone No. ¢ ) Telephone/Fax No. ( ) ( )
M N B - E-mail: |

15, Dayou have any dependens children? YOS NoOI i the answer is “wus”, give e [ollowing informarion;

 Name of Childron Date of Thinth (day/tno/ysur) Place at Birth Nutienabity Gondew

(5. (w)

- lt-
12,

16, Have you taken up leg

Name of Spouse

Answer 1 ” ves”, which counay!

al pesmanent residencs atatus in Any coumilry elher than

that of your nationaliy?

vesCl WO

Have you raken any legal stens towards changing yone prasani nnliq\n;li(y? YES[] No B
IFanawer i3 “ycs", explain fully:
-II'-. Are any of your relavives m;pls;e-d hy 2 9uhllu;1;=;antm:nr;l T,,mﬁ.um: ‘-(l;‘,:\' 1 wno [:l o -
M answer 1y "yes”, give the following information: . = .
NAME Relationship Nams of Tnarstianal Deganization
e ] Al
_ o g i
19, Wihal is your prebared feld uf work?
i W‘_w_l{nﬁ deiepl omplayiment for less then yiv mgniig) 11 Elave you p“vi.]‘u;.ili' submitted en application for cvployinent andior nmir:l-i;unr. any tests
YESI[ | No || - with UN2 YES[]  NO [ 1ao, when?
22, IKNOWLEDGE OF LAJHGUAGJ:»'S_. Wha _is__?v?-._lg_l_a.?lum\er o gue” e
OTHER LANGUAGLS | READ WRITE SPEAK | UNDRRSTAND
- Buiy | MNotkwity |  Eally | Nouhwily | Tuenlly | Ne Fluenly | Eadly | Not Emily

SR = E]' L [ | [ (] L]
it =t L ] || L] L] J ]
SR —————: I ] a L O O O 0
T [ ) O & ] | ] O

4, Torclerical grades only I.ist any office machines or equipment and
| Indicate speed i words per minias AT computer programmes you uso.,

Other languagas
English ['rench
i Typing
=== Shorthend S R =

) (10305

Bl e
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) S — . -
8. EDUCATION, Give full desails — M 3 Plewse give exact titles of degrees in ariginal langimge.

A University or equivalent

Fledse do not irunelate or aquale to other degreey.

NAMC. PLACE AND COUNTRY R 'E'TFBITIITL\_;ikf.zwro [ DEGRTES und ACADTMIC MAIN COURSE OF STUGY
Please give complese nddress. |_Month/Yenr Montv¥epr DISTINCTIONS OBTAINED .,
___D. SCHOOLS OR OTIICR FORMAI 1RAINING OR PDUCATION FROM AGE 13 (c.g,, Iigh sehool, technicul 3chool er apprenticeship)
NAME, PLACE AND COUNTRY 1YPE YEARS ATTENDED ) CERTIFICATES OR DIPLOMAS
Please give complew address. N . FROM TO ORTAINED :

25, LIST PROFESSIONAL SOCIETIES AND ATTIVITIES 1N CIVIC, PUBIIC O INTERNATIONAL AFFAIRS

26,

LIST ANV SIGNIFICANT FITTT ICATIONS YOU HAVE WRTTTEN O NOT TT7A0H,

17 EMPLOYMPNT RECORD: Srurring with v
Include aleo aervice in tha srmed forves mid ¥
the sams sies. Give bath grosa and act Aalari

e pesond post_ia in REVERST ORDLR very snpioyinsl so0 haee
1ote any pennd dunng which you were not gmulully ernployed. 17 you ny
3 peranmim for your Hst of pssuil pust.

hud, Use e seperate block for cach past.
ced more space, utcach additional pages ol

M. TRESENT POST (LAST POST. IT NOT PRESENTLY IN LMPLOYMENT)
FROM B TO SALARTES PER ANNUM EXALY IITLE OF YOUR POS |-
MONTH/YEAR "MONTIVYEAR STARTING FINAL
MAME OF EMPLOYER. TYPE OF BUSINESS a
"ADDRESS OF PMPILOVER: NAMR OF STTTRVISOR
' NO. AND KIND OF EMPLOYEES ™~ | ATASONTOR LEAVING ]
' SUPERVISED BY YOU:
B e i e __DFSCRIPTION OF YOUR DOTIES
PAT (103

40-’ ’o



3
B_PREVIOUS POSIS (IN RI:VI:RSE ORDER)
FROM TO SALARIES PER ANNTIM EXALTTITLE OF YOUR POST:
il J DRSS TRRANNIM. |
MONTH/YEAR | MONTH/YEAR SIAKRIING FINAL
NAME OF EMILOYEIL

VYPL OF BUSINESS:

ADDRESS OF FMFLOYER:

NAME OF SUPCRVISOR:

NO. AND KIND OF EMPLOYEES
SUPRRVISED NY YOU.

DESCRIPTION OF YOIUR DUTIES

REASOMN FOR LEAVING:

I NAME OF EMPLOVER.

FROM I SALARIES PER ANNUM BXACT ITILL OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMI'LOYEIC TYPH OF BUSINESS: =
'ADDRESS OF GMPLOYER: S "NAME OF SUPERVISOR:
NO. AND KIND OF EMT.OVERS RCASON VOR LEAVING.
SUPLRVISED DY YU
- — DESCRIPTION OF YOUR DUTIES

SALAJILS PLK ANNUM

EXACT TITLE OF YOUR POST:

MUNIH/YEAR

MONTH Y 5/ |

SLARUING

VINAL

S——

TYPL OF HUSINGSS

ADDRESS OF EMPLO YT NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOYEES | REASON FOR LEAVING:
) - - i | SUPFRVISTD BY YOU: |
DLUSCRIPTION (OF YOUR DUTIES
PO (0.7
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28. HAVE YOU ANY OHJECTIONS TO OUR MAKING INOUIRIES OF YOUR PRESENT EMPT OYTIR?

YESOO w~No[J

IYanswer i5 “yes”, WHEN?

29, ARE YOU NOW Ol [ LAVE YO FEVER BEEN A CIVIL SFRVANT IN YOUR GOVERNMENT'S EMPLOY?  YES U

NOTT

30. REFFRENCES: Listthroe peesons, not related to youu, 30l al‘u fot current United Matlons siaff members, wio are tamilisr with your churucter and Qualificutions.
- . Do mot rapeat names of . Stervisoes listzd under liem 27
FULT NAME PULL ADDRESS BUSINESS OR QCCUPATION
T et | T S
3. SIATE ANY QT K RELEVANT FACIS INCLUDE INFORMATTON REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUK NATIONALITY
337 HAVE YOU LVER BEEN ARRTSTED DICTED, OR SUNMONED

CONVICTED, FINKIY OR IMPRISONED FOR THE

11 **yes™, give full pacticulars of esch casc in an aftached statement.

INLO CULRT A5 A DEFENDANT 1 A CRIMINAL PROCEEr_J_[m;, OR
VIOLATION OF ANY LAW (excluding minor treffic violations)? YESOU wNo[]

33 OTHEI AGERNCIES OF TG UNITED NATIONS SYSTEM MAY BR INTERESTED TN OUR A PELICANTS. DO YOU HAVE ANY OBIECTION TG
YOUR PERSONAL ITISTORY FORM BEING MADE

AVAILABLE 'O THEM? YESD wNo[

24,

DATE
(day, menth, year)

[ certify that the statements mude by_ me i answ
kuowledge and belief. 1 understand that any misvepresentation or marerial omission made
document requested by the Organization renders a staff member of the United

er to-the forcgoing questions are true, compléte and correct to the best of my

on 4 Personal History form or other
Nationg liable to termination ar dismiysal.

SIGNATURF:

N.B. You will be requested w supply ducumentary evidence which Supports the statements you huve made above, Do not, however,
seld any documcntary evideace until you have be

texts af references or testimonials unless they have been obtained for the sole usa of the

tn asked to do 5o by the Organization and, in any cvent, da not submil the original

Organization.
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PLEASE LIS, in reverse arder, RVRR'Y FMPTOVMITNT
AN Wers not

dusing which

EMPLOYMENT RECORD - SUPPLEMENTARY S§HY KT

YOU HAVE HAD. Use s se

grinfully cmployed. See next py ge for more blocks.

_FROM ] T0
_MONTH/VEAR | MONTIVEAR SIAKIING

£ 1l S 2

narate block (or ench post. Inelude slen servics in Ve armed forces and note eny perind

TYPM OF BUSINESS:

NANME OF SUPCRVISOR:

NOUAND KING OF EMPLOYEES

RRASON FOK LLAVING:
SUPLRVINED AY voIr

DESCRIPTION OF

YOUR DUTriS

EXACT TITLE OF YOI POST:

| NAME OF EMPLOYER:

TYPE OF AUISINGES;

i
i
T
i

D

— MONTTIfVIEAR

SALARIES [T;

STARTING

1 ADURESS OF FMPIOVTR, =5 MNAMIL OF SUPERVISOR-
“NO. AND KING GF TVFT.OVERS HEASON WO LEAVING:
SUPTERVISED NV YO
- = T DESCRINTION G VOUR PUTHES
L ; I . R T G e
ot o] i SALARMIS PR ANHLIM EXALT TITLE GF YOUT FOST:
MONLE/Y AL STARTING TFTNAT,
NAME OF EMPLOYER: TVFR OF RIJSINESS:
ADDRESS OF (IMPLOYFR. o NAME (- SUPHRVISOR:
NO. AND ETND OF e ovins REASON FOR LEAVING. K
SUPERVISED BY YOU:
= - DESCRITTION (O YOUR DUTICS

IXAUT TITLE OF YOUR, POST,

L iy
e —

TYFT OF DUSINESS:

NAME OF RUPERVISOR,

NO.AND KINLOF EMPLOVTRS
SUPERYSED Ny yOu-

RRASON FOR (EAVING:

DESCRIFION O1 YOUIR DUTIES







‘PLEASE LIST, in reverse order, I!\I"LR.Y
dunng which v were nof pai

EMPLOYMENT YU HAVE TIAT),

| — 10 5ALARIES PER 4
[ MONTIVEAR | MONUA/YEAR STARTING

NAME OF EMPLOYEIL

Use u scpurntz black for cach past. Tneluds 4

Iso service in the armicd frirces and note uny pericd

TYTE OF BUSINDSS:

ADLRGSS OF AMPLOYER:

WAME ¥ SUTMER SO

N AND KINT) OF FMPLOYEBS

PEASON FOR TRAVING
SUPERVISED BY YOt /:

DRESCRIOION Q)

YOUR DUTIES

FROM
_MONVEIYIAR

0

SALAIES 114t ANNLIM

EXACTTIILE OF YOUIe 1105]

— MONTIWYEAR

TV, QFM{T}' 7

e

STARTING FNal.

| TYPE OF BUSDMESS:

"ADDRESS OF BMPLOYER.

NAME OF SUPHRV SOIC

NOAND KIND OF EMPLOYEES

RIASON FOR LEA VNG,
JUFER VISED BY YOI

10

SALARIGE TR AMNIIM

DESCIUMTION OF

YOUR DUTICS

EXACT TITLE OF yOUR Pras]

MONTH/YEAR

STAIGING BN AL

TYPE OF BUSTNERS.

MNAME OF SUPERVIAOR;

D)
. _MUNTRIYEAR

MO AND KIND OF EMPLOYEES

REASON FOR LEAVING:
SUPERVISED Ay voOu.

DESCRIFTION OF YOURDUTIES

EJ:ACI‘ Tl‘l‘i.n O \rnnn_._y‘r

TYPE OF BUSINTAS,

KAl OF SUIMLVISOR

NG, AND KIND OF EMPLOYEES

HIZARTIN FOR [ FAVTNG:
SUFERVISED BY YOU.

DESCRIPTION OF YOUR DU TES

[

P1IC (8-00)
2" I 2



UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

TO BE COMPLETED Y CANDIDATE:

Personal Data;

Family Name: [ Given name, o Middle names; ' IGentIcr:M"F '
email addvess; o m o iy i

 Position for which you arc applying:

(Note: Ir ¥ou sre spplying for more an one positi

o7, please submit soparate P11 and PLI attachment for each Job Opening)

Job Opening Nusmber:

Militory Serviee Histury/Police Service History -
Date of Commission (for military officers) or datc of enhistment/entry 1o service (for

police oflicers):

Cumentrank | Date Last Promored | Date cligible for | Projected Retlrement dute from current
DromOotion Lo next rank rank

' Branch/Corp/Mustering S

Sub Specialisation/additional qu-:flhif_'iaﬁrfoﬁ_;_m N o o

— e ———

Degrees and Academie Digtinctions Obtained: . . :
r NAML of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUYNRY. Please | = DISTINCTIONS OBTAINED
give complete address. FROM:

L'O;

B s =l | Month/Year | Month/Year —
Graduation

from the i
StaffWar i

Collegoor | —u-— S o . i
Police

Academy
{and/or
Bl faw T e————— pelfiaaes 2 e T
enforcement

instiritinn)

'Dnivcrsity i = ——---——-—i—__..
Degree/s .

?Fr A%



Experience in peacekeeping operatinns:

Dates mm/yy-mm/yy

Mission/

Specify UN or ofher Internatiangl Fixperience, starting with your most recent experience and list in reverse arder

Position/title Deseription of dutics
Operation/Location | (Milob, HQ Stal, Contgt,
. Adviser)

. - P -]
) Command Fx rerience, siarting with your most reeent cxperience and list in reverse order

Dates mnvyy-mnvyy | UnivPosition/Ory Significant Unit Activilies

SIO o

o Significant Planning Kxperience, starting with YOUF most recunt exporienca and list i reverse order

Dates muvyy-menfyy | Position/Ory, | Operation/Activity -

i - -
(Other) International Exposure nther thun pesce keeping apevations, starting with yaur most recent experience and

— st In reverse order s e i
Date; mmvyy-mmyy | Position/Ory, | Funcion/aciviy




Military and/or Police Truining Caoursea/Seminasrs: (last two years)

Name of Course Date: mm/yy -mm/yy | Institution

= s S S e S
Additionsl Comments;

|2 staff member for the Uinitad N‘uii_&n_! linble ineligible for further L-!)_q_ﬁsl_g!—_aﬁ_un_m

| deciars that | have never committed, been convicted of and em not currantly under investigation or being

international human rights law or internatcnal humaritarian law,
I am not able (o attest to the procesding paragraphs for the following reasons: .., ... .

EY v s it s v " BIgNatIE ..ovivinnin

L certity that the statements made by me in answer o the furegoing questions are complete and enrreet. T undersrand that any
misrepresentation or muterinl omission made on a Personal History forn or athier document reqnested hy the Organization renders

prosecuted for any criminal, human rights. civil action or disciplinary offence, with the exception of minor traffic
violations (driving whiie intoxicated or dangerous or careless driving ars not considerad minor traffic violations for
this purpose). | declars that | have not been involvad, b y act or omission, in the commission of an v viulalion of

N.B. You will be requested to supply documentary evidence which supports the statements you have made above, Do not,
however, send any documentary svidence until you have been asked o do so by the Organization and, in any event, do not
submit the original texts of references or testimonials unless they have been obtained for the sole use of the Organization,

—}

47/:9



|

1

{ Date......

TOBE COMPLETED 3Y THE RELEVANT LOCAL AUTHORITY:

OnbanIlol i .
15 complele und correct.

I further certify that the nominated cancidate has never been convicted of.
being prosecuted for, any eriminal oy disciplinary offence,
civil action or disciplinary offence.

The Government of

soesenn D eertify that the information provided BV e R e

or is not currently under investigation or
ar any violations of internations! human rights law,

In the cage of the nominee who
offence, with the exception of minor raffic violationy (drivi
driving are not considered minor traffic vielations for this
Government is requested to provide information regarelin
cuncerned,

as committed or baen invoived, by act or omission, in the commission of any
of international human rights law or internationsi humanitarian faw.
has heen investigated for, ¢

i3 not awars of any allegations against the

harged with or prosecuted for any criminal
ng while intoxicated or dangerous or carelesy
Purpose), hut was not convicted, the i
g the investigation(s) or prosecutions

Offiwisl Stanp ..o

ﬁgfai




