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End: 

This issues with the approval of competent authority. 

As above. 

PP to DG NPE 
PA to Director NPB 

L A feccui 
(Muhammad Shahid) 

Deputy Director (Police) 
, 	Tel: 051-9219966 

CC: 

Section Officer (Police), MoI, Islamabad 

Government of Pakistan 
Ministry of Interior 

National Police Bureau 

F.No.5/4/2018-DD(P) 
	

Islamabad, the 05th  April 2018 
To 

The Provincial Police Officer, Punjab, Lahore. 
The Inspector General Police, Sindh, Karachi. 
The Provincial Police Officer, K-P, Peshawar. 
The Inspector General Police, Balochistan, Quetta. 
The Director General, Intelligence Bureau, Islamabad. 
The Director General, Federal Investigation Agency, FIA HQs, Islamabad 
The Commandant, National Police Academy, Islamabad 
The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt. 
The Inspector General Police, NH&MP, Islamabad. 
The Inspector General Police, AJ&K, Muzaffarabad. 
The Inspector General Police, Gilgit-Baltistan, Gilgit. 
The Inspector General Police, ICT, Islamabad. 
The Inspector General Police, Pakistan Railways Police, Lahore. 

Subject: 	MINUSMA- Nomination of Individual Police Officers for the post of Police 
Regional Commander, P-4  

I am directed to enclose herewith a copy of Military Adviser's Office Pakistan Mission 

to United Nations, New York letter No.Mily-16/4/2018 dated 20
th  March 2018 alongwith its 

enclosures on the subject cited above. 

It is, requested that suitable nominations of police officers against the vacancy 

mentioned in the aboye referred letter, who fulfill the criteria of UN may kindly be furnished by 

25th  April, 2018 positively for onward submission to concerned quarters. Duly filled relevant forms 

may be forwarded to this office before the deadline. Scanned copies of documents and passport may 

also be sent by email npb.un2016(gmail.corn. Kindly ensure that all forms are complete in all 

respects. Incomplete forms and nominations received after the due date will not be entertained/ 

processed. 
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Subject: • 	
MINUSIVIA — Nomination of Individual Police Officers for the Post of Police 

Regional Commander (P-4,- 2 Posts))  
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To Mr. Siddicpre Sheikh 
Additional Secretary (1) 
Ministry of Iplei_ior 
Fax: (9251) 9202515 

Military Adviser's Office  

Pakistan Mission to the 
United Nations, NY 
No: Mily-16/4/20.18 
Ph: (212) 879-8600 Ext. 142 
Fax: (212) 744-7348 
E-mail: pakmushir@gmail.com  

20 March 2018 

(. 	Total pages: 19 

I. 	Please find attached 
..a copy of UN 'Circular. Note Verbale No. DPKO/OROLSI/PD/ 

• 

2018/48 of 19 March 2018 inviting nominations of individual police officers in active service for 

the two posts of Police Regional Commander (P-4) in 
t he  United Nations Multidimensional 

Integrated Stabilization Mission in ali (M1NUSMA). Details concerning the post are provided in 

the amichcd job Opening NO. 2018-MINUSMA-86709-1)PKO. French and English languages 

are the working languages of the UN. For the post advertised, fluency in oral and written French 

is required. Knowledge of English is highly desirable. • The UN deadline for the receipt of 

nominations documents is 15 May 2018. 	
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DPKO/OROLSI/PD/2018/48  

The Secretariat of the United Nations presents its compliments to the 
Permanent Mission of Member State to the United Nations and hELS • the honour to 

invite its Ciovernment to nominate individual police officers in active service for 
appointment on secondment to' the United Nations Multidimensional Integrated 
Stabilization Mission in Mali (MINTISMA), for a period of one year. Any further 
contract extension can be granted on an exceptional basis provided there is a mission 
mandate requirement and the incumbent displays good performance, dedication, 
professionalism and the achieved results. The final decision on the extension is 
subject to approval by the United Nations and concurrence by the national 

authorities. 	 - 

Details regarding the post/s for which the:Secretariat is seeking qualified 

applicants are provided in the attached job opcning/s No 2018-MiNUSMA-86709-  - 

DPKO. Also attached are the "Application Procedures-  fox Positions in United 

Nations Police Components • in peacekeeping Operations and Special Political 
Missions Requiring Official Secondment form National Governments of Member 

States of the United Nations". 	 • .• 

The Secretariat kindly requests the Permanent Mission to submit a 
separate application for each nOminee for each job opening to the Selection and 
Recruitment Section/ Police Divi5ion/GROLS1UDPICO, I UN Plaza, 76  floor, 

room DCI-0721,• in accordance with the above-referenced procedures, eatitYing 
that the nominee/3 meet/s the requirements in the attached job opening/s. 
Applications submitted after the deadline specified in the job opening will not 

be considered. 

. The Permanent Mission is also requested to confirm that selected 
candidates will be released, hi a timely manner, trona the national police service 
obligations for service with the United Nations. It is alsq requested to ensure that 
the rank of each Candidate submitted is indicated on the application. hi addition, it 
is strongly recommended that Member States carefully pre-screen (heir applicants 
and submit only :those candidates meeting all rcquirenaents.  for the position as 

described in the job opening/s. 	• 

Member States arc strongly encouraged to nominate qualified female 
police officers. Preference will be given to equally qualified women candidates. 

t 



of the-United Nations and persons acting on his behalf and are duty-bound not to 
seek or accept instructions in regard to the peifo.nnance of their duties from any 
government or finm other authorities external to the United Nations. Seconded 
personnel should carry out their functions in accordance with all applicable 
regulations, rules and procedures of the Organization. 

•• 
The Secretariat of the United Nations avails itself of this opportunity to 

renew to the Permanent Mission of Member State to the United Nations the 
assurances of its highest consideration. 

.) 	
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Post title and level 
Organizational Unit 

Duty Station 
Reporting to 
Duration 
Deadline for applications 
Job Opening number 

Regional Commander, P-4 two (2) posts 
United Nations Multidimensional Integrated Stabilisation 
Mission in Mali (MINUSMIA) 
One of the regions. according to the operational need 
NIIINUSMA Police Commissioner 
12 Months (extendible) 
15 May 2018 
2018-MIN USMA-86709-DPICO 

United Nations Core Values: Integrity, Professionalism and Respect for Diversity 

RESPONSIDIT AfTIP,S: 
• . 	. 	. 

Under the overall supervision of the Police Commissioner, and within the limits of delegated authority, the 
Police Regional Commander will he responsible .for thc. fullowingAutics: 

4J 	
Ensure the implementation of effective monitoring of Malian Security Forces of the movements 
activities in camps for internally displaced persons (IDP) in the region; 

Support national and international efforts towards rebuilding the Malian security sector, especially the 
Police and Gendarmerie, tivough technical assistance, capacity-building, co-location and mentoring 
programmes, as well as the rule of law, within its capacitas and in close coordination with other 
bilateral partners, donors and international organizations engaged in these fields. 

Monitor, help investigate and report to the I Teed of the Police Component on any abuses or violations of 
human rights or violations of international humanitarian law committed throughout Mali and contribute 

to efforts to prevent such violations and abuses; 

Monitor the Malian Security Forces about the arrest of all perpetrators of serious violations and abuses 
of human rights and serious violations of international hurrumitarian law. 

Assist the Malian Security Forces in their efforts aimed at creating a secure environment for the safe, 
civilian-lcci delivery of humanitarian assistance, in accordance with humanitarian principles, and the 
voluntary return of internally displaced persons and refugees, in close coordination with humanitarian 

actors; 
Support the efforts ni the •Ivhdien Security Forces in the. region to maintain public order; assist in 
building their capacity through specialized training in gender mainstreaming and preventing and 
investigating sexual and gender-based crimes; contribute to the planning of joint operadons in this 

regard; 

Support the Government of Malian Security.  Forces in the region in restructuring and building the 
capacity of the Malian Security Forces through en-location, monitoring. mentoring, training, evaluation 

and advice; 

Develop and maintain close professional itiaitionships with the Government of Malian Security Forces • 
of the movements at the most senior levels in the region, 	order to facilitate Mc execution of the 

Mandate; 

t 



Coordinate with local counterparts, other United Nations agencies,iinternational and bilateral partners 
the development and capacity building projects of the Malian Security Forces of the Movements within 
the region; 

Ensure that the implementation plan is actively Pursued in the region in line with the .Malian Security 
Forces of the movements strategic vision to bring Short, medium and long-term improvements in 
policing; 

Implement directives horn the Police Commissioner arid offer advice and comments as appropriate; 

Perform full range of managerial duties, including but not limited to: general supervision of mandate 
implementation in the region; overseeing operational service delivery bythe UN Police Advisors in the 
Regional HQ.  and on Team sites operating in theregion; ensuring line management of adni inistrative and 
human resources at the regional level; preparing reports of activities through the chain of command; 
supervising disciplinary and social environment ainong subordinate staff; ensuring that police personnel 
at all times confoml to the highest standards of professional conduct and personal behavior; 

a 	Ensure that the mission assets assigned to the UN Police component in the region and human resources 
under his/her command are utilized efficiently,. effectively and economically, in harrnony with other 
mission components; 

Liaise continuously with the UN Police Chief of Operations and FPU Coordinator to ensure efficient and. 
effective coordination of any operational activities in the region, including the deployment and 
allocation of the Formed Police Units throughnut the region'and.their participation in the operations; 

6 	'Performs any other duties as assigned by the police CominissItmer or his/her Deputy in fulfillment of the - 
mandate. 

COMPETFNCIES: 

Professionalism: Shows pride in work and achievements; dinan,steates professional competence and mastery 
of suhjem matter; is conscientious and efficient in meeting commitments, observing deadlines and achieving 
results; is motivated by professional rather than personal concerns; shows persistence when faced with 
difficult problems or challenges; remains calm in stressful situations. Takes responsibility for incorporating 
gender perspectives and ensures the equal participation of women and men in all areas of work. Knowledge 
arid understanding of theories, concepts and approaches relevant to democratic policing, law enforcement; 
experience in Planning, development and implementation of policing programs, Management and 
administration; strong negotiation and conflict-resolution skills; outstanding expert knowledge in the -technical 
field of work in general and in the specific areas being supervised in particular; strong organizational skills; 
practical experience in the management and. administration: ability to review and edit the work of others. 

Planning and organizing: Develops dem- goals that arc consistent with agreed strategies; identifies priority 
activities and assignments; adjusts priorities as required; allocates appropriate amount of time and resources 
for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans 
and actions as necessary; uses time efficiently; 

Leadership: Serves as a role model that other people want to follow; empowers others to translate vision into 
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships 
with a broad range of People .to understand need:: and gain support; anticipates and resolves conflicts by 
parsaing mutually agreeable solutiuns; drives for change and improvements; does not accept the status quo; 
shows the courage. to take unpopular standg 



QUA ILIFICAT tONS:  

Education: Advanced university degree (Masters or equivalent) in law.  , police management, law enforcement, 
security studies, criminal justice, business or public administration, human resources management, change 
management, or related area. A first-1 evel university degree incombination with qualifying experience may be 
accepted in lieu of the advanced univemity degree. Specialized training in the area of incumbent's 
responsibility (operations, reform, administration, training) is highly desirable. Graduation from a certified 
Police Academy at other national or international Law Enforcement Training Institution is required. 

Work Experience: A Minimum of 7 years (9 years in absence of advanced degree) of progressively relevant 
and active policing service/experience in a national or international law enforcement agency both at the field 
and national.po I ice headquarters level L  required; 5. years of active police experience at policy =Icing level 

- with strategic planning and management experience in one or few of the following areas: police operations, 
human and financial resources management, crime manag,enicrit, police administration, police training and 
development, change management (particularly in law enforcement), reform and restructuring or related field - 
required; practical direct experience in commanding a regional or. a state level police units, - required. 
Previous UN or international experience is an advantage. 

Rank: Rank required for.  a P-4 is Police Superintendent/Lieutenant-Colonel, equivalent or above. 

Languages: French and English are the working languages of the UN. For the post advertised, fluency in oral 
and written French is required. Knowledge of English is highly desirable. 

!Preference will be given to equally qualified women candidates. 

Date of Issuance: 15 March 21I1R 

In accordance with the new Policy On 'lumen Rights Screening of UN Personnel, ail Individuals who seek to serve with the 
United Nations are requested to make "selfallestation" that clite has not committed any serious criminal allances and has 
not been iminivad in violations of international human rights or international humanitarian luw. Matron,  warding of the - 

stiflatteslation is outlined in para. 5.2 of the above-nienzioned Policy. The _final decision on the selection of an individual to 
serve with the United Nations will 040 be subject to human tights Screening. 
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