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Government of Pakistan
Ministry of Interior
National Police Bureau

Fgkckok

F No.5/4/2015- DD(P) Tslamabad, the 05" April 2018

To .

ot} LI
iy e

Subject:

The Provincial Police Officer, Punjab, Lahore.

The Inspector General Police, Sindh, Karachi.

The Provincial Police Officer, K-P, Peshawar.

The Inspector General Police, Balochistan, Quetta.
The Director General, Intelligence Bureau, Islamabad.

'The Director General, Federal Investigation Agency, FIA HQs, Islamabad

The Commandant, National Police Academy, Islamabad

The Commandant Frontier Constabulary, FC HQs, Peshawar Cantt.
The Inspector General Police, NH&MP, Islamabad.

The Inspector General Police, AJ&K, Muzaffarabad.

The Inspector General Police, Gilgit-Baltistan, Gilgit.

The Inspector General Police, ICT, Istamabad.

The Inspector General Police, Pakistan Railways Police, Lahore.

MINUSMA- Nomination of Individual Pelice Officers for the post of Police
Regional Commander, P-4 .

I am directed to enclose herewith a copy of Military Adviser’s Office Pakistan Mission

to United Nations, New York letter No.Mily-16/4/2018 dated 20" March 2018 alongwith its

enclosures on the subject cited above.

2.

It 1s, requested that suitable nominations of police officers against the vacancy

mentioned in the above referred letter, who fulfill the criteria of UN may kindly be furnished by

25™ April, 2018 posit{vely for onward submission to concerned quarters. Duly filled relevant forms

may be forwarded to this office before the deadline. Scanned copies of documents and passport may

also be sent by email npb.un2016@gmail.com. Kindly ensure that all forms are complete in all

respects. Incomplete forms and nominations received after the due date will not be entertained/

processed.

Encl;

CC:

e

o

This issues with the approval of competent authority.
. - . EE ﬂ l‘

As above. : —
(Muhammad Shahid)

Deputy Director (Police)
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Section Officer (Police), Mol, Islamabad .
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Miiitary Adviser’s Gffice
Pakistan' Mission to the
- United Nations, NY.
A No: Mily-16/4/2018 ,
T . Ph: (212) 879-8600 Ext. 142
Fax: (212) 744-7348
E-mail: pakmushir@gmail.com
.20 March 2018 "'>
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AN =~ Subjegi:{( 7 MINUSMA — Nomination of Individual Police Officers for the Post of Pohce

Revional € mnm.tm!u (P-4, 2 Posts))

t. Please find '1ttached‘ a copy of UN Circular Note Verbale No. DPKO/OROLSI/PD/
2018/4% of 19 March 2018 inviting nominations ofmd:wdual ‘police officers in active service for
the two posts of Police Regional Commander (P- 4) in’ the- United Nations Multidimensional
. i Integrated Stabilization Mission in ali (MINUSMA) Deétails concerning the post are provided in
1 the attached Job Opening No. 5018-MINUSMA-86709-DPKO. French and English languages
are the working Janguages of the UN. For the post ddvc:tlsed “fluency in oral and written French
is required. Knowledge of English is highly dcsu‘ablu The UN deadlinc for the receipt of

1 pominations documents is 15 May 201 8.
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UNITED NATIONS {@ NATIONS UNIES

colOiTAL ANDBREIS - ADMESYR POSTALE: UNITRD WATIONS, N.V. Vangv
AR - ARRiAN VELEGRAPHIQUN: UHATIONS NUWYURK

U AMLE ADDRY

DPKOIOBOLS I/PD/2018/48

" The Secretariat of the United Nations ‘pre'Scnts its compliments to the
Permanent Mission of Membcr Statc to the United Nations and has-the honour to
invite its Government to nominate individual police officers in active service for

appointment o secondnrenl 0" the United Nations Muludimensional Integrated

Stahilization Mission in Mali (MINUSMA), for a period of one year. Ay further
contract extension can be granted on an exceptional basis provided thereisa mission
mandate requirement and the incumbent displays good performance, dedication,
professionalism and the achieved results. ‘The final decision on the extension is
subject to approval by the United Nations and cencuwence by the natiopal
authorities, -~ S e e :

Details regarding the post/s for which the Secretariat is seeking quali.ﬁeﬂ

. applicants are provided in the attached job opening/s No  2018-MINUSMA-86709- -

DPKO. Also attached are the “Application Procedures for Positions in United
Nations Police Compounents in Peacekeeping Operations and Special Political
Missions Requiring Official Sccondment form National Governments of Musber
States of the United Nations™. ‘ . IR

The Secretariat kindly requests the Permanent Mission to submit a
separute application for each nominee for each jnb opening to the Selection and
Recruitment Section/ Police Division/OROLSVDPKO, 1 UN Plaza, 7" flaor,
room DCL-0721, in accordance with the above-refercnced procedures, certitying
thul the nomines/s meet/s the reguarcments in the atwched job opening/s.
applications submitted xfter the deadline specified in the job apening will not
be comsgidéred. : ' :

The Permanenl Mission is also requested 1o confinn that selected
candidates will be released, in a timely manner, from the national polics service
obligations for service with the United Nations. It is also rcquested to ensure that

the rank of each candidate submittcd is indicatcd on the application. In addition, it .

is strongty recommended that Mcmber States carefully pré-screen their applicants
and submit only thosc candidates mecting all requirements for the position as

described in the job opening/s.

‘Member States arc strongly encouraged to pominate qualified female
police officers. Prefcrence will be given to equally qualified women candidates.
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of the United Nationg and persons acting on his hehall and arc duty-bound not to
seelc or accepl instructions in regard to the performance of their duties from any

- government or {rom other authorities cxlemal to the United Nations. Scconded
persomel should carry out their functions in accordance with all applicable
repuiations, rules and procedures of the Organization.

The Secretariat of the United Nations avails itself of this opportunity o
renew to the Pénuanent Mission of Member State to the United Natxom; the
agsurances of its highesi consideration.

S 19 March 20? ,

2, ‘“l‘f



Post title and level : Regional Commandecr, P-4 - two (2) posts

Organtzeational Unit United Nations Multidimensional Integrated Stabilisation
Mission in Mali (MINUSMA)

Duty Station : One of tha regions, according to the operational need

Reporting to MINUSMA Police Commissioner

Duration : 12 Months (extendible)

Deadiine for applications 15 May 208 :

Job Opening number 2018-MINUSMA-86709-DPKO

Unlted Nations Core Values: Intagrity, Professionatism and Respact for Diveraity

RESPONSIBILITYES:

Under the overall supc:rvisioﬁ of thé Police Commissioner, and within the limits of delepated authority, the
Police Repional Communder will be responsible for the following.dutics: :

b

Ensure the implementztion of effective monitoring ol Malian Security Forces of the movements
aclivities in camps for internally displaccd persons (IDP) in the region;
Support national and international efforts to watds rebuilding e Malian securily sector, cspecially the
Police and Gendarmerie, through technical assistance, capacity-building, co-location and mentoring,
programmes, as well as (he rule of law, within ifs capacitiés and in close coordination with other
bilateral partners, donors and international arganizations engaged in these fields. '
Monitor, help investigate and report o the Tlead of the Policc Component on any abuses ac vivlations of
human rights or violalions of international humanitarian law committed throughout Mali and contribute
10 offorts to prevent such violations and abuses; '
Monitor the Malian Security Forces about the arvest of all perpelrators of serious violations and abuses
of human rights and serious violations of intecnational humanitarian law.
Assist the Malian Security Lorecs in their efforts aimed at creating a securc environment for the safe,
civilian-led delivery of humanilarian assistance, i gecordunce with humanitarian principles, and the
valimtary retum of internally displaced persons and relugees, in close coordination with humanitarian
aciors; ] : -
Support the efforts of the Malian Security Forces in the repion to maintain public order; nasiat in
building their capucity hirough specialized training in gender mainstceaming and preventing and
investigating sexual and gender-based crimes; contribute to the planning of joint operations in this
repard; s
Support the Government of Malian Security Forces in the region in restructuring and building the
capacity of the Malian Secuvity Forces through co-location, monitoring. mentoring, training, evaluation
and advice; ‘ :
Develop and maintain close professicnal relationships with tre Government of Malian Secuarity Forcoys
of the movemaats al the most aenior levels in the region, mn-order o facilitate (he execution of the
mandate; ‘ :

1§



» Coordinate with local counterparts, other United Nations apencies, international and bilateral partners
the development and capacity building projects of the Mahan Seeun ty Forces of the Movements within

the region; o

»  Ensure thal the implementation plan is actively pursued in the region in line with the Malian Security
Forces of the movements strategic wision to bnng short, medium and long-termy improvements in
policing; :

v Implement directives from the Police Commissioner and offcr advice and comuments as appropriate;

¢ Paform full ange of manabcual dutics, including but zot Iimited 10: general supcrvision of mandate
implementation in the region; oversesing operational serviee delivery by’ the UN Police Advisors in the
Regional HQ and on Team sitcs operating in thcregion; ensiiring line management of administrative and
human resources at the regional level; prepuring Teports of activities through the chain of command;
supervising disciplinary and social enviromment among suboardinate stiff; ensuring (hat police personncl '
al all times contorm o the highest standards of professional conduct and personal hehavior; '

® lingurc that the mission assets assigned to the UN Police compohent in the region and hman resowrces
under his/her command are utilized efficiently, effectively and economically, in lmrmony with other
mission components; ‘ : ‘

v Liais¢ continuously with the UN Police Chief of Opemnons a.nd FPU) Coordinator to ensure eﬁicmnl and.
effective coordination of any opcrational activitics in the region, including the dcployment and
allocation of the Formed Police Units throughaut the tegion and their participation in the operations;

o Performs any other duties as assngncd by the Pohcc Lomrmsmuncr or his/her Deputy in ﬁ.llh]]incnl ol the
mandate,

' COMPETENCIES:

Prafessionalism: Shows pride in work and achicvements; damonstfates professional competenee and mastery
of subject matter; is conscicnrious and efficient in meeting commitments, ohserving deadlines and achieving
results; is motivated by professional rather than personal coucerus; shows persistence when faced with
difficult problems or challenges; remains calm in stressful sitnations. Takes responsibility for incorporating
gender perspectives und cnsures the equal participation of women and men in all areas of work. Knowledge

and understsmdmg of theories, concepts and approuches refevant to democratic policing, law enforcement;

experience in planning, development and implementation of policing programs, nmnagement and
administration; strong ncgotiation and contlict-resolution sldlls; vulstuncling expert knowledge m the technical
ficld of work in general and in the specific nreas being supervised in particular; strong organizationa! skills;
practical expe:riencc in the mamgcment and administration: ability 1o review and edit the work of others.

Planping und arganizing: Develops clear goals that are consistent with agreed strategies; identities priority
activities und assipnmnents; adjusts priorities as required; allocates approprialc smount of time and rcsources
for completing work; foresees risks and aftows for contingencies when ptanning; monitors and adjusts pl'm‘s
and getions as nccessary; uses tiae cfficiently; ‘

Leadership: Scrves as a role model that other people want to follow; empowers others Lo ranslate vision into
results: is proactive in developing stratcgics to accomplish objectives; establishes und maintains relationships
with a broad range o people to understand needs and pain. support; anticipates and resolves conflicts by
pursuing mutually agreeable solutivns; dhves for change and improvements; does not sccept the stalus quo;
shaws the courage to take unpapular stands




QUALIFICATIONS:

Education: Advanced university degree (Masters or equivalent) in law, police imanagement, law cnforcement,
security studies, criminal justice, business or public administration, human resources management, change
management, or refated area. A first-level university degrecin combination with qualifying experience may be
accepted in lieu of tho advanced university degree. Spucialized training in the area of incumbent’s
responsibility (operations, reform, administration, training) is highly desirable. Graduation from a certified
Police Academy or othicr nutional or International Law Enforcement Training Institulion is required.

Waork Fxperience: A minimum of 7 years (9 years in absence ol advanced degree) of progressively relcvant
and active policing service/experiencs in a nutional or international law enforcement ageney both at the feld
and national.police headquarters level - required; S years of active police expericnce at policy making level

- with strategic planning and ;management expericnce in one or fow of the fallowing areas: police operations,

human and financial resources management, crime managemenl, police administration, police training and
development, change management (paticnlarly in law enforcement), reform and restructuring orrelated ficld -
required; practical dircet expericuce in commanding a regional or.a stte level police units, - required.
Previous [N or infemational experience is an advantags. - ‘ : ‘

Rank: Rank required for a P-4 is Police Supcrintendent/Licutenant-Colonel, equivalent or above.

Languages: French and Lnglish are the \-Nm"ki_ng languages of the UN, For the post advertised, flucncy in oral
and writien French is required. Knowledge of English is highly desirable. :

Proferonce will be given 1o equully qualified women candidates.

Uute of Issuance: 15 March 200R ' T _ - R
In secordance with the mew Policy on Human Rights Screening of UN Personnel, all Individualy who seek 1o serve with the
United Natians are requested to make “self-attestation” that /e has not committed any serious eriminal offences and hos
nit buen involved in vinlutlons of infersiationat human rights or fnternational Inonanitaclon luw. The exact warding af the

self-atiestutivn iy outlincd in para. 5.2 of the ahove-mentioned Policy. The fmal dechion an the selection of an individual to
Serve with the Unlted Nafions will also be subject fo humar rights screening. : :
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